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The main purpose of this study was to examine the relationship between
excellence-oriented leadership and the improvement of educational standards
with the mediating role of organizational culture in upper secondary schools
in Mahabad County. This research is applied in terms of purpose and
descriptive-correlational in terms of methodology, and it was conducted
within the framework of structural equation modeling (SEM). The statistical
population consisted of all upper secondary school teachers in Mahabad
County, totaling 645 individuals. The sample size was estimated to be 240
participants using Cochran’s formula, and simple random sampling was
employed. Data were collected using three standardized questionnaires,
including the Educational Standards Improvement Questionnaire (Kobriaei
& Roudbari, 2005), Denison Organizational Culture Questionnaire (2006),
and Bass and Avolio’s Excellence-Oriented Leadership Questionnaire
(2006). The collected data were analyzed using structural equation modeling
with Smart-PLS 4 and SPSS version 30 software. The results indicated that
excellence-oriented leadership has a positive and significant effect on the
improvement of educational standards. This effect was also confirmed
indirectly through organizational culture (t > 1.96, p < 0.05). Overall, the
findings suggest that organizational culture plays a significant mediating role
in strengthening the impact of excellence-oriented leadership on the quality
and standards of education. Therefore, strengthening and developing
organizational culture in schools can provide a suitable context for enhancing
the effectiveness of excellence-oriented leadership.
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Extended Abstract

Introduction

Educational quality has become a central
priority in contemporary educational systems
because of its fundamental role in promoting
human capital development, fostering social
progress, and enhancing national
competitiveness. As educational institutions
strive to respond to rapidly changing societal
and technological demands, effective
leadership has emerged as a key determinant
of school performance and educational
improvement. Leadership not only influences
organizational effectiveness but also shapes
teachers' professional behaviors, instructional
practices, and students' learning outcomes.
Among contemporary leadership paradigms,
excellence-oriented leadership has attracted
considerable  attention due to  its
comprehensive focus on strategic vision,
continuous improvement, ethical decision-
making, employee empowerment, and
organizational learning. Unlike traditional
administrative leadership, which primarily
emphasizes  supervision and  control,
excellence-oriented leadership seeks to
establish a  culture of innovation,
collaboration, and sustainable organizational
development. Through these characteristics,
leaders create conditions that encourage

professional growth, organizational
commitment, and continuous enhancement of
educational practices. Educational

organizations, particularly secondary schools,
operate within complex and dynamic
environments where leadership effectiveness
depends not only on leaders' behaviors but
also on the organizational context in which
those behaviors are enacted. Organizational
culture, defined as the shared system of
values, beliefs, norms, and behavioral
expectations within an organization, plays a
pivotal role in shaping employees' attitudes
and organizational performance. A positive
organizational culture promotes collaboration,
trust, innovation, and collective responsibility,
thereby creating favorable conditions for
improving  educational  quality. The
relationship  between  leadership  and
educational outcomes is therefore unlikely to
be entirely direct. Rather, leadership practices

influence educational standards by fostering
an organizational culture that supports
effective teaching, professional collaboration,
and continuous improvement. From this
perspective, organizational culture functions
as an important mediating mechanism through
which leadership behaviors are translated into
measurable educational outcomes.
Understanding this mediating process is both
theoretically ~ valuable and  practically
important for educational administrators
seeking sustainable school improvement.
Despite the growing body of research on
educational leadership, limited empirical
evidence has examined the mediating role of
organizational culture in the relationship
between excellence-oriented leadership and
educational standards, particularly within the
Iranian educational context. Accordingly, the
present study was conducted among
secondary schools in Mahabad County to
investigate whether organizational culture
mediates the relationship between excellence-
oriented leadership and educational standards.
The findings are expected to contribute to the
existing literature by providing empirical
evidence on the mechanisms through which
leadership enhances educational quality and
by offering practical implications for
educational policymakers and school leaders.

Methodology

This study employed an applied research
approach in terms of its purpose and a
descriptive-correlational design in terms of
methodology. The statistical population
comprised all secondary school teachers in
Mahabad County (N = 645), according to
official records obtained from the Mahabad
Department of Education. The required
sample size was determined using Cochran's
formula, resulting in a sample of 240 teachers.
Participants were selected through simple
random sampling to ensure that each member
of the population had an equal probability of
selection, thereby enhancing the
representativeness and generalizability of the
findings. Data were collected using
standardized instruments with established
psychometric properties. Educational
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standards were assessed using the Educational
Standards Improvement Questionnaire
developed by Kebriaei and Roodbari (2005).
Organizational culture was measured using
the  Denison  Organizational  Culture
Questionnaire  (Denison, 2006), which
evaluates four  dimensions, namely
involvement, consistency, adaptability, and
mission. Excellence-oriented leadership was
assessed using the Multifactor Leadership
Questionnaire (MLQ) developed by Bass and
Avolio (2006), a widely validated instrument
designed to measure transformational and
excellence-oriented leadership behaviors. The
collected data were analyzed using Structural
Equation Modeling (SEM). SmartPLS version
4 was employed to estimate both the
measurement and structural models, whereas
SPSS version 30 was used for descriptive
statistics and preliminary analyses, including
reliability assessment. The mediating effect of
organizational culture was evaluated using the
bootstrapping procedure with 5,000 resamples
to obtain robust estimates of indirect effects.
Statistical significance was determined at the
0.05 level, with t-values greater than 1.96
indicating significant path coefficients. In
addition, bias-corrected 95% confidence
intervals were examined, and mediation was
considered significant when the confidence
interval excluded zero.

Findings

The results of the structural equation
modeling demonstrated that excellence-
oriented leadership exerted a statistically
significant indirect effect on educational
standards through organizational culture. The
t-value associated with the indirect effect
exceeded the critical threshold of 1.96,
confirming statistical significance at the 0.05
level. Moreover, the bias-corrected 95%
confidence interval did not include zero,
providing additional evidence for the
significance of the mediating effect. The
findings further revealed that excellence-
oriented leadership positively contributes to
the  development of a  supportive
organizational culture characterized by
collaboration,  shared  values, teacher
participation, and a commitment to
continuous improvement. Such cultural

characteristics create an environment that
facilitates effective teaching, strengthens
professional interactions among teachers, and
promotes higher levels of educational quality.
Furthermore, the results indicated that
organizational culture serves as a fundamental
mechanism  through  which  leadership
influences educational standards. Schools
characterized by stronger excellence-oriented
leadership demonstrated more cohesive
organizational cultures, which in turn
contributed to higher educational standards.
Conversely, the direct influence of leadership
on educational standards was substantially
reduced when organizational culture was not
considered, highlighting the pivotal mediating
role of organizational culture in translating
leadership practices into improved
educational outcomes.

Discussion

The findings of the present study provide
empirical support for the proposition that the
effectiveness of leadership in educational
settings is largely contingent upon the
organizational  culture = within  which
leadership  practices are implemented.
Although  excellence-oriented  leadership
positively influences educational quality, its
effects become substantially stronger when
accompanied by a supportive organizational
culture that encourages collaboration, shared
responsibility, innovation, and continuous
learning.  Excellence-oriented  leadership
promotes organizational development by
establishing a shared vision, encouraging
ethical conduct, empowering teachers, and
fostering  professional learning.  These
leadership practices gradually shape a positive
organizational culture that enhances teachers'
commitment, motivation, instructional
effectiveness, and willingness to participate in
school improvement initiatives.
Consequently, organizational culture
functions as a strategic resource that enables
leadership practices to generate sustainable
improvements in educational standards. The
significant mediating role of organizational
culture identified in this study is consistent
with contemporary theories of organizational
behavior and educational leadership, which
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emphasize  that organizational culture
constitutes the primary mechanism linking
leadership  behaviors to  organizational
performance. Within educational
environments, where interpersonal
relationships, shared beliefs, and collaborative
practices strongly influence teaching and
learning processes, organizational culture
becomes an indispensable determinant of
school  effectiveness and  educational
excellence. The findings also suggest
important  practical ~ implications  for
educational policymakers, school
administrators, and leadership development
programs. Efforts to improve educational
standards should extend beyond strengthening
individual leadership competencies and
should simultaneously focus on cultivating
organizational  cultures  that  promote
collaboration, innovation, professional
learning, and continuous improvement.
Leadership development initiatives that
integrate cultural transformation strategies are
more likely to produce sustainable
improvements in educational quality than
approaches focusing solely on leadership
behaviors. In  conclusion, this study
demonstrates that organizational culture
represents a critical pathway through which
excellence-oriented leadership contributes to
educational  improvement.  Strengthening
organizational culture can substantially
enhance the effectiveness of leadership
practices and facilitate the achievement of
higher educational standards. Future research
is recommended to examine additional
organizational and psychological variables
that may further explain the relationship
between leadership and educational outcomes
across different educational contexts.

Funding
This article is not sponsored
Authors ’Contribution

Authors contributed equally to the
conceptualization and writing of the article .

Conflict of Interest
The authors declared no conflict of interest .
Acknowledgments

We are grateful to all the scientific consultants
for this paper .



1F o8 bl g sle ) oyl V0499

o il b (b 90T (S0 yilint sl 51 g ygro I (5 g y Alasl y (w5 3

\w'ﬂh‘}&Lg\;wi?u 6‘“)‘ )bml.&&

oyl blee bloe anlg oMl 3151 ol8til ¢ Slusil pole 5 sl 0uSisly w5 pole 09,5 ¢ bl Capde byl (owlis )5 =

sase dlie ol

o 15 b (o390l gl bl Glis )l 5 j5mme JU (6500 alarly gy gl 0l Sl Su
3le o8 Ban Jlai sl addllae cpl el sblge w0l pgo dlavwgin wylae jo Slole Kin)8
pll eyl Vol (iladoe ozl 10 &5 S9d egine (Sod(dhoog by Su>
FEO slaws 4 oblgs liw ol oo alawgio 0,98 )l adS ol ¢ jiagh Solel ansl> Lcenlazs 5
ooles Bolai g, 4y (5 S aigal 9 ol 050 a5 YF e L) S6S Jga b sl ool b aigad oo 00 i
sl laslbiwl glas,)) anl iy Jolis o lasbin) aaljim p dw doosls (g9l0,5 Il .2é el
Sy gy 5 (V2 7) masis Slojls Kim b sl COFAT) (5005, 5 (S (o501
e 15,53l Yol (gilean wzylez o Wodls Jolo a5 (V2 #) sasl 5 (ol joomo s
5 $pSolal Joe oygey] sl Smart PLS 4 58l 5 51 5 <é el (PLS-SEM) il s »
whooylis bt abeslitul oy sloJudos slp Yo ases SPSS J58le 5 5l 5 g ksl Jow
Aol aS s psbas w)ls (Lbjgal slas lalial i) (slobae 5 o 3l gme Jlai (50,
loasl gamme ,3 (P<+/+0 ¢ t>1/48) 0 sl 55 Slojle Kid 3 )b 5l g pudiins jué & 904
kS sy I sy A g s foline e 2 Slajl Sz 3 o el ] Sl
ool 53 (Flosle Siph Cusi 5 anusi @ azgl nlply S oo Ll (2350l slas kil

Sjbopal 31, jgome Jli (6 ) S Jiion (c25u il sl 3 e il o0

1o £o5

Ry

:Qél.;): &)U
\Ya/-Y/-Y
165k &b
VE-0/F/AY
Ry b
E-0/+0/+¥F

NEFNYA L e

ojly auls

) Hgra JU (5
cojgal (ol |l
uolde ¢ slojluSin

L9 4.‘4.\»9&

https://doi.org/10.22072/iles.2026.2087362.1017

Obrind;y pac Jg olSiils gl

r ’ R —— 1
2 Slojls Kind b S8 L el sl <) g psmma I gy dbay gy (VF40) il e ol g esnli ST e ey D!

1
NEFNYANN odisol slopllsi o diaidpn 65l doliliadps Aawgio yolso |

farooghkhaki@gmail.com: Jgtus s g D4


https://doi.org/10.22072/iles.2026.2087362.1017

w3907 S Pl 4O Wiowigh (5 WL aolhadgd V¥R
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
dodo
Oreke J1 S plgis s ) agycnl 1S (o Clld Dlpe I L g odimn gy (e 53 Balojlo o el (los 5
s 0] s 3145 ol 538 ey (YT Jges3) ol sl mil sl 2501 e Lole
g o) WS ecolin Slojle 9 (63,8 Blual a4 obcwn yue ;1) T (bl (clacl 5 Shas g a)lisy da 5,55 5 deis
s 5 & (gl laglojls ccunl jatuo J550 5 puid cpolbro glaglojls (S5 (nimte aS0nl & g b (VoYY T Ludhws
L glejle )5l aipe 5 able Sales s bulid L 1) LS wilen o s Sls) el g5 (06) caje
Ol )3 BAIS e (B () CudsS e lulyd G 0 (VY (B g Sgomme) Wpglealp |y e SN pou
LS o Wl lojle (g0 yanly Blual 4y Sbcwwd 55, Slos dguy ¢ i 3]
Colia 5 (6, en drwgr oloiel s 0SSl bl SUlg Jold 5 Cuwl gyl @)yllas 5 ya8 Jlos! 5l 51,8 c(gpun,
3ot gy (VY (ohlSen 5 ool mlegalas) 5500 Slojlo slojlulpis Gi6 cor 3 Sl slacud )l
5 b Ao )l g dlotel (e ae Sl 5 (USHI I coles ccuwslio (65 prenal il ©bls)) )8y Gl
5 55l85 Sl Dl oo )3 (et LB GBI cized (VoY e T llSon o Sl ) LS opml 1) 51,31 18
wimd o il 1) G Cols, 5 sas e olofle o (6,5 lial le Sinlen Sbul b 5 1) lesls 5,80k (55|
dnnsgs asdizn) N5 o g 9 paeilis dalofls Cutsa gl ) S (o e sy apcnl 1 (VYF S pgmnlon)
A3l (g0l Jsio 5 B slalaeo 53 3,Slas jols 3900 9 5)5l55 ol
o)Sdes zohaw (VL 4 Gbws p & Cunl Hoze 5 gy (Slojle oy 0jg 53 (ng b3Sy Sl (S
34 ol gy (295 e I Sy SAST lojl 63,y Blial 3io5 5 Sludl (slacud )l dnwg ata d90
21y glejle pettune 92 9 (b5l sbapllas el 5 GUSHIS (gilusiollys s Simyd gy oy jIlnda bl )b
el e g & oL o555 ol 5 4585 uay 2S5y (nl 3 IS celin sty 5
b sy Jl oy (YoVe ol San 5 Sl yts)) amd ol slofig 4255 368 Qlabisd Cald) 5 oslss e Slojlo 50k
g b 0Slee 4 plojls bt dinej (gl g S ) cules g QU S lbe Cugi (Sytde sla byl ool
(USS iabam olim g (pisplell he Soi5 Byl Sl olyem) cul omizen (VYT (lscsd) Wslepnlyd 1) (B cuje
(VVF cogd)lom)) WS ool 8 1) Glojlo 3 )Shas jotne 3500 9 (9300, Slaal 3io5 dive
sbaalbul )l )3 (lodiS s A polee (e $13)S09) (rpee S| (e plge s I g,
sl e Capde 580l 5 Lyls (Sdin] b S el ) iliske sl 4 b g0l (slod ikl 1S e il _bjgel
2 5yl)5 (6 pamy i s Sl o 58 oy |y (oBjgel Blaal 4 b 5 (o3le plie Sl Aige 5yl e
diej g o Sy g SB2)Sag) 3l (6350t i 2lgo satuns Y g5 g Sl L odjgal slaglojle o aal b
sl ey (V0T (68 g G VFY (e 5 (o3l wlie alee) 3jlupnlp 1) ol 5 Shoe (sl 5 (5L
5 ol byl lelas | gpSosre plolae I8y dmugi | olos gatis (pS3L 4 BigdT (kS Sin ) bl L

1. De Wall

2. Adam & Silas
3. Armstrong

4. Richardson



o901 Pl 4O wodig (5 Wb acliladgs Yoo

Vg0 OMU 9 )Lﬁg <) b)l.o...:} <) 5,92 “;w)’oi dhpu&; » .\M,ﬁ: L;,;bl.; MM,:

il Gl ¢ sbjgol (slod il dgua b Wl oo e objel STp0 g o)lbe 13 psmme i gy Jgol 655554 gy
(YN )Kan g uayd OFY o)) e g 03050L3) 395 yoie SYL olaw )3 (bjg0] CBlaal 3i>s o Slojlo

ol 3 gm0 )15 Bun 1) 50k 5 (higel S pets 29y oS Sl (g0l ¢ oBjgel S K> gg ]
Sl oo 5 (1 o GlEl Jlisa; (335 slaalsyl 5 Alisles slaby, Sl 6500 b sbisel QLSS 5 ol (lolas
A5 o a5 it S0yl g CudS (olayline alen 1o bjgel (olad bl YoV O ol) g canl)d) dian 590l 5l
b obigel olom) 1o )10 (sl (i oo Jlai gy il ol 0 A8 Jos a1l Culge tods slee lyisa,
oigel ool i clp 1) olas wsesls Glial cuow a4 Sige] claps colin g SOl claolSs
o g, San sl@5)) 9 29350 mlio I oolail b U aiS’ o oD aSly 00335 105 jadiws guby o RiTA gy £ (ol S ool
Aslandls (gel Pl IS 5 kS iite 3B als )3 g Bl VL oo 4]y (gl (slad, Ll

Cd )b Cogh g (oBigel Blanl She (55 Car Sl Sl Ban bl 5 Siletg (3 S dusydo 90
Oy s slodre cudyls iol8l gly dwyte SO A Cunl b cdiydo daubg &8lg 5 bl oyt (b pin (gl dw)de
¥ ToBen 5 Silg) and e plowl 0 oligel 2l 6650k ls SR sl caled o 5 (VI T ogliSen 5 oo9s)
y olede ol Ktmggy el ian (odjg0l pllas )3 oylt0 oMol (gloadaliyy colin ol 1 5isy90 <o oo cl
w5 cuhS Sli5)) Bacl oS e ule 33 S5 g e ol (2 0rS i 5 n Sl ke Olyiedy
«3b sl Glipe 4 a8 )3 Sty (e (paasS g pde Gl No 5 CuisS 4 RS (goyle > ki Y S
Fro St bl 53 olyde claebls o s o ) Sl logas wuspin o250 sl ings ol bl (s 51 e
Sgste Ol ) dusydo i) GEE Canl (VoYY Tyl g Coonl) sl Gopal oo Cubge ulul sradlze | (S sy,
VYV EohlSan g ogilo) 355 (o0)s8 Culon 390 (g5 cduo o

5 "wlo) 398 Glojl b 0g)S 381 3 (saas 358 ol il o cul o Shy Jols IS jebas s pn)
S el polie 5 by ety o Sl o)gly iy ) e 0p0ig) Slbey Grzmen (YHV- o Ken
(e 3 Sy (olul dilsg sbanled 69y (uSa w)lbe (iu Sl gy SIS Sl (e &5 Nalias 5 Al e
ol 29y 2508ly e ¢ bisel S 390 50 WIsh (bjgel o) plie > S ST el (hjg0l g Lo iae Sl )l
Sy il 9,5 o0 pll Glolae (sgw | S50 )l Bk 3 QS (B sel s a2 g gy LB plio ()
A8l s il Sgel el il o (3531 dbml g i (bjgel Lo (9, 1omld qulio W) clolae 2 Doii L (30l
Cpty g dngi 3 bl B el slasl 3,Slas 5 )8, 1 5o Jalge cete S St clsieds 3w e lejles Sinjd
Ol Syie (518 sagl 5 a8y dajloxia daygl o)l 5l slasgeme 4 Slojle Sin a8 o Wl baglejle
g Lae plojl slacudlad 4 g ams oo JS IS Laomo 53 1y S8 Jolai g (65 ool )55 0920 47 3)l0)L81 (lojl (sliael]

blyy (Sl mlio lapllss lyainl y o lojle clois] laoxe jI slaisS laicds pogao oyl (VoY GVJ;%> LSy oo S

1. Frost & Raby

2. Woods & Brighthouse
3. Wang

4. Smit & Taylor

5. Saros

6. Salim

7.Yukl



90T S LA 40 Wiowigd (6 0L aolladgd V0
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
0j9 3 adllas 3)50 (slapite (it | S 4 lajle Sinyd .l IS8T lojls 5,Skes g (o pde slasil ()l
5lo3,S oy oplosls gty 5 (ol Cutge )3 |y o] BB eyl Singly 5 0nd s (Slojlo JB) 5 oo
Slojle S irgh ) Gy £9990 90 A Gy 5 Slojle Simyh ALl and wix B (VoYY ol 5 )
JsS52) st plojlu 3)Slas 350 Jelse cn e jlojle 9 cul 45 a2 el adplonl Glilllae gy Slodd s
ool Jlize il o)l (228 Sldlllas g 1485515 )2 2090 S &gy Iosimghy 51 (6l ) Lizyp VYT
o1 S g b (lyiedr e B bl ol Alby oSt Sl (S 0jeyel (VoY ooz 5 IB) Canl dgace join
b Cosls wbml |y plojle Sin b il oo 095 (G pte Slroged g o )55 a5l 32)b ) ol el Glojler Sin 3
—ols lillas ool @ls g 03, Seal)d 1) (glod s sl gl plovl dinej byl (slaygdS 5 209, cul S (65,53
oo 53 9 QLI eS)lie (liee 6 S ool slasia]jd (Slojle Sin by Al o s ) it (SlaSw oS Cuslodly
lojl Sz b g sy Gleo Jals b gyl 5(VoV oot g orkus) Ai8lazitls (g loline 8L (el (ot
ol J13y95 3 slofg Cunnl 5 Slojlw CBlaal 3850 9 Callas 5 Slae 4y obcwss sly
sl 5 Sl plie lagiums (18,515 & bplejle elaal b jl G665 plyisa 55 (Slojle Sin )3
2 lagleils Chpty 5 amg > e Jelse 5l (S (VoY TS s) amde)lE oss 8l oo ) laglojle 0 Slejls
2 0 o Cuodl ol s (ghdn Egige cdnols g lojle paw (> Kin b dvgi cdly )0 .ol oadb g3 )dolp (sl pruno
P Sy g Sy LSS amd ay M 50 o3 S iy Ki b dine) )3 (6l eyl g Cunlord ISl (3] dmd
Sy 9 Slojle Simyd s eplts Slllas (pl 4 (215 Wload fas (sole sla gl 3 e (Slegdge 4 baglejle
byl o)lyd (s3940 (255 llllae (g baib g Sload Judos diome jsboay Gl dayingly )3 a5 Mloge sl g 9
Sy olgie She i ol lejl 3 Glpde S slagtis Jl (S wjepel (VYT Tl 5 LIB) il gl ole
sivie SW3ygtd (ol 18 30l clis) 41y gl tng Glodie sltinilys byt (slaygiS 3 oSS )
Sidyh 1 g oo sy sS85 0313L5 sl S plos] (1s5LsS elb g, 4 45 Slalllas ) gl Canlords ool
VY o g wekis) 13l SIS 5B lojls otz Bl 2 20 53 5 (6 e 2] B o lojles
oleiied Shllanl Ghl3l g onlié cla Samn e Sl b Gl gaw 3 (odjgel slaplles 3 sla Sl
5 ISl bl syl 1 S & obigel (sl Sgmto g biel S sl 4 claigSa, lodd aslye
Caddge )3 ok s Jelse 3l (S0 clgisar (odigel 6y 5 Copte B (Ole cal 3 Cuslnd s bjeel e
S 2 WSB L e s () dlox Sl sy (g S ohrgd sl S5 dng 0y00 iy 3l i e e
ol oo il (gl )3 e (i85 lg o (Slojl 3, SMas ()] 5 CudeS S B o] ¢ ludl e drsg jotuns
Colia 3 (gygme (ol objgel Pl Lol (lim) plsisar Gulie (lide oS00 s S ] (650 kS dpue
logas (wyy ol 95,1 el il g oledne 5,Shas (glis)) g djel (slaai]d 3  Sialen byl ( >Mol claasl
ol 413,68 5 (oYL Coenl LT (g pum)
sbdoly 3 50y Sl (owp 4 g3uste Slllas dx ST a5 s oLl (gl Sludl j9)0 Edge ool 3929 L

il sdylslil y jemme 5 (cymy NS5 o) Sgile s &L“S’B oo Lol wlaslyy bjsel o Slojle

1.Talib & Rahman
2.Yukl
3.Talib & Rahman



3901 Pl 4O Wi gd 5 Wb aoliladgs VoY

Vg0 OMU 9 )Lﬁg <) b)l.m.:} <) 5,92 “;w)’oi ‘_glﬁ'nu&.; » .\M,ﬁ: L;,;bl.; «L;.Laéga

olysds Slojle Sin b &S Jlo > cunlaid 51,8 d2g7 3590 yia8 dbaly (ol )3 Slojlo Simjd (oxle B g 31352
orcl 1S b b Jows |y 60y SlaSwr (65135 51 oo il oo oS yidio slaslomin g byl b 35)] 1 (slae goone
) gjlo 5l 3380 Sy 4 Wl sbigel ooyl g Slojls Simb e Jo gymy ety plojon sy
A3 lidgy |y Ghggy Gladl )3 39290 BIKS 5 398 oxie o)lhe 3Slos dgur

e (18 b objsel (gladuitil (Sl jgme i (spm) G o Bun b ol tmgdy (elul ol
soma I sy bl sl ol Ole gy ol Jlge 35 soplrl dblee (i o pgd dlawgio ojle 3 (Glojls Kim b
I35 ylolime dlaly blpe oyl oes pgd Aawgio gyl )3 bgel (clas,luilunl (clas)) p Slojlo Sinyd sobe id L
Lo yg; 9 2190

dgehe 5> ol BB il wdgi JUis 4 1pj 0,8 o0l )8 60,0)8 Clidod 0yej > «Ban el gk
iS ol ctiloflnd g5 5l g (Stuar— oy (gl Sy ol adlllas d2l (29 5 Canle con Sl sl (ool (slaanl b
Oyt pgd dlansgio 0y93 (ld 4dS ol (stmgsy (o)lol dmsly jlay 0 (Bly yws S 50 oyt (o bilg) (s 4
08,5 5k y0 b adbeslatwl )S'eS Jae 3 il cdiged pox pasd jslaieds g 425 FYO dlasd 4 VY0V Liass Lo 0 ol
Wged p> o(+1O=QTP) ansls 1> Cbuo (639l s g (+/+0=d) <[40 jlxe slas (VASZZ) dop> A0 el s
o o d 100] &S Cya opl 4 ddplonl ool (8olas (g pSdiged (hgy il oolitwl b adiged Cloesl . Saunle 445 YF+ L ply
il polais] 1S S o)lol anels 5131 51 S5 a9 ubcdlyd oblae yliwyoud (595 9 P90l o)) 51 ol elul JolS
ooled b ol > sasobasl Bolas jebay a5 YFe o 8olas slael udg l38le 0 b dolay dlael Jous I edlatwl by
o S8 LT 50 Wooly (55138 I3l (Seig U sl S Jo)l 3)lse (B2 53 9 Sppa> el b g il
aabdl ;> a8 wbosliel o uliwl del yiuwy 4w jl odls (gyslaes (slp dpldy Sygo Limgh > bl S lie b cd S8
Cawlodd 8 ymo

Gan by s alb (WAT) sibagy 5 o baugi ol3) ool seionl (5o atins] (gU85,1 4ab s
Sxp s 50 465 N0 Jold ol sy D9y 00 ) 4y dlawgte )i 3 (bjgel (slea it ()] S Jelse o
Bl pole (255 0t ) Cal oo IS 5 5 «odle g Sl @lio Copao? K55k g sl CulSY
ool bl 5 sy 5B 51 L cloase e (0) €adlge MWl b (1) «ilen Sels» Jl 00)S slér oy il g0
Gloss cuaS calises dlal cuwldiunilys g 039 1365 1 sollas o3l g olgizre ooy 5l 55l ¢ Lol adlllas j3 ouis yi)l55 Anled
Sloss g sl oo oje plaasie gy b IRl 2l @dsl imek 50 eSS Jaline g0t 1) (odj0e]
ot sl i St b <anldih S8 3 3,50 5 390 (5 Sl b a5 o2 i
(+IVA) el J15y65 1 gllas o )3 g Jgud B ¢ S9yd (Slured 5 asli yiuw p a8 0315 )l (ol g oadoslizwl Flig,S (sl

ol Asoslital (V++5) ) ygmsid 3kl Aol o 51 esilojls SKid b stz (slys 3 lojlus i y3 Al yions yo
Al o 455 A hld m pp 4 Cawl € yg0ld 5 Uil Cubldr Wpbrwil «ES Lied an jlea )3 468 ¥ ol 3]
YE 510 (sbaysS (minpn 285 pbal pilge SIS b pallie MalS' 51 S (gl oy il bl 1 daeysS @ el

B 5l s Bk Sl el alge (2l eds xS gl (a3l xS 9w 5l U BAS 6N (ugSae ©)g0n,

1. Denison



3901 b Pl 4O wiouigh (6 pFOL aoliladgs  vov
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
Sl L oty 8 caslts o8 (IS 2,515 b g e 3590 (sbigel St 0 laasiie 5 el Slin (slael Lol
015125 g 3, bkl Sl 4 151 L 3 I3 il 2lgy ccnl pogMle aBadly laasie 3315 390 ol Simp (g
oS oot @l 85 )y 3y90 Elig)S Gl s Sl ool Il (oLl 205,08 Coles 3)90 ¢ pgud dali sy
ot (Sl 45 Caalattly 1,5 +/AFA b +JAYD aiald 5 55 cilisio sl gl 5 0392 +/AFY b plyy oo JS ol o
sl lojl i b ioxias 3 513 YL olatel bl g gllao g
ol adoslizl (Vo) Ysdasl g (ol sl 1 g JU ey (iomi sl 3y9Poe I (G by Aol 3
5 €isopldl (opSih &« amd Koo C ko)l Gy & Slo)] ol Sho dm mu > 4gS Yoo Jold el jiwp
gz (lg) AbaB)S )l )3 Cadpend UGS 00 Sl gl gy 23zl olide sl (455 F dn ) €33 wllasMon
oxind L & €85 )15 b)) 3590 EligyS ST w3l oalisal b o (bl 5 4800 (5 8 ks ol 5l 55513 ()
S Sygo o ddedlinel plgie ol I spSelul Gl alsy 5 plsebl jelateas g Il (b Jo8 LB gdaw
Y Mol dadyss il <8l s 5l ey g <858 daspe saoje Glaasis jl (mex Lt 5 laasl iy adgl s
o jite alos (gl odolumsay yolie o8 wdodlial ¢lig)S” Sl cups 5l daylil bl (yy slp mied 03,8 Jlosl
(YR plSan 5 7 ym) (odleiiy (glojlme jlecsySojlal Juo 2ls)l )3 ol baylial Gogllae (Ll S0l g 0350 +/Y 51 5V
sl S5 ool ol 2 dedlisiel (AVE) enigl izl (uilly 0ofibe 5 (CR) (S5 (bl (ol sla)ly Jols
55 bl lie (paed el 485 a3 dbgiye ojl b baysS ulie (3l edimdlis /Yol YL el
) ol Jgb B 1 Se oly) oximslis /0 5l 5L AVE palie g laojls Cgllas (oLl ,S5Ls /Y- 51 5YL(CR)
op e HIMT (a3l 5 S3¥- Ly sile ooyl )b 51 55 15Ty (2lsy ol pogdle (Y43 S
Sl () 51 o5l « (R oy cops slapaslis 5 (Jae cadsS b)) slp o0 ol lo Jaa Gise 5 .cd)5)1)3
4 R? polis (Y19) en 5y slodrog bl adoslizsl (GOF) Juo IS 5l pasls 5 (Q%) it
ool 58,5 QP palis e digh e 4B S5 50 (698 5 bausgio whind polie plgisd VD g [0 /YD iy
odlisol 3)0 chiunly yiito y Jiwo yio o Sl plie oy lp B2 paSll 5 cal Jae uphe 0008 eum s
CaS b 39508, PLS-SEM g )log 53 Jao IS (ojlp pa3ls lsiea; GOF (a3 ls wules 0 2,5 0013
25558 bl 090 6yl 9 s pSojlul Jae IS
oARg3 (saadly
5 hro ol o 93 )0 imghy Blinl 4 oSl jsliteds dmasl iy b 3l eadgygl)S slaedl (isy w5
Jls oy slaadli | (Blicumes Sbopiie 5 dged Gla Shy oy Gy wsd pB )3 ad LS (bl
s 5 5100 ) o )d FAIY g 050 o )d DVY (65wl Y+ gaazme 3l aS Dby lis douls adbesliiwl Mo yd 9 Slgly8
(o Dy (o) 1Y) Jlo £V (YL o8l 4 basye oy yiaS g (auoyd ¥+/F) Jlo 0+ U ¥ 09,5 & basye Jlolyd oy i
4 gl S g 039 (1) OYIA) )] (slid )5 Sy gyl (lgSoely o 81 &S 55y ] S0l «Manss s g8
5 (1oyd YY/Y) Jlo Yo UV ol @ baype prow cppid cCodds bl o el jolaid] (ko) Y/0) (58 gais

Wges ) lawgio 41y b slrgys decdle snad s a5 dgy (doyd AY) dile Jlo Vel o b ooldl @ basye oy yiaS

1. Bass & Avolio
2. Hair



o901 Pl 4O woligd 5 Wb acliladgs Yof

Vg0 OMU 9 )Lﬁg <) b)l.o...:} <) 5,92 “;w)’oi dhpu&; » .\M,ﬁ: L;,;bl.; MM,:

Lo SYole giludse Sl b yiie o ()5 Ls Lally)y oy 9 anyd (igesl psliteas daJulod acbl )3 cul (imgly
Cgots (S1iS 5 Slex il bl olixe Gyl (xSlee aiile g305 slaoylol &) &4y Cunss A543 S0 0 (SEM)

w2 25 J

JES-LYS TRTAEYVESAgpe WEs P EY A PI Y PRESR P PRES

Wply | Ao | (FadS | (Sga | dlpdl | ke
Sl
Y- ¥ -\/¥Y AN AR’ Y/ Sloyl o S
Y. ¥ SVEY | —efey FIvY Y/ Sloyl s,
\a ) SNov | =efeey AR Y/ A (L3 i) (Sited b S o0
Y- ) =Vos | =l /¥ W/ oisuplll 535l
v ¥ VYA | =elevy \lArs VY/-Y (38 OllanMo) | S dnurgi olos
a. YA | SVAY | —e/evY Y- /¥A FoIvY (S 009) yorma J5 (6 pub)
£ N A YR Uy YV/-¥ EX IR
Al Wl =My [++ /)0 YSIVA Pl
Al Wl v [\$ Uy YV/YY bl culls
A Wl -V [+Y /oy YS/ay Cayg0lo
oo | SVAY | —eeeA YSIYA VoA/N (S 0y09) (silojlos Kim )
v¥ ) SMOv | —efevY B/ Vo/ V¥ S5k g ) S
YO 5 =Nob | =/ /v VO/YY o g Sladl lio oo
Yo 5 -\/av [++ YA VF/Aa b, sbiasl (U5 )3 ygoma J (6 pumy i
SA vy =VAY | —efexy VO/XY MY (JS 0305) (o590] (slondslias] (o5

O €SB 3 o B g3 e s > ite ol sy SiS 5 Syr b ) ool Jyiz 4 g b
ol o 53 aasls o log 5555 ot plaieds I3 4Y B Y ey 3 5105 5 Sy e S e
2 48 sboplis dagygeil ol s adodlitsl (Slygmgymld o By ppoukBg)S5alsS” (905l wibe) (g Jleys (5)lel (sloyges]
begoliol ol i J15)55 50 (g Jlo s @38 5l gl sloosls g ot 5) Waosly (35 Jleys (158 o]0 (55bline el
(PLS-j2 claye Bl it «s)lblo &Woles (gilodte (g, 5l edlisl chslyy jlisbo 5 Jao Cunle 4 g

Jley 9 PLS g, il dadns,d oygesl 9 Limgh sonvde Jho bilp jobaieds caaldl p3 . adosls yaris culeSEM)




3901 b Pl 4O o gp 6 WO aolladgs Voo

Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g

oxims L5 gl ol yolia lorsaly) baojlo 1 S yn Gl copd s AVE € (dale (slagl & Jois 5>

510 5 YL AVE cpinen it +/0 3§ baysS sles Lol b uolie Sl i bojl cslio 5 318 slazel el
isle YL IVl ojls oolod (S 5 (2L

Bojlw (olg) 9 bl uadls .Y Jgue

(AVE) szl sl (uiljly (el (CR) (55 2bb (@) glsg,s W ojlw
.Isvs - [avy /a5 e JIS (5
[N < [AAY «[AAY Slojl Kin
-I5YY . [asY +/20A il sl sl

lg)S Wl ol oS g gbody Atz 113,58 2 osllas (39)> b 1 Limgk slaojle eled & Amd ol F > gl
3 e il aw o gl AVE ol iz on aidl o /Y- (ooloiiy bl 1 5VL dajito a8l (S5 bl
2l g pSolul Jao pgcmobio odmdlis baadl cpl ggome p .l Kon lgy coldS Kby a8 sielcusay +/0-
Wloas 5515 Gigh svojl badysS (aladie b O Joda )3 canl p3ls lagh )3 ioie bl cudS

I3l (2lgy (owyz Sl g ol sla)ly T Jgs

ES) N2% Ny Jyss
ES)Y: < JYAY NN < J¥¥S
ESY) .Vas </¥OA ./¥aq
ESYY <JASY NAn7d JJEYY
ESYY <JAYO AT <JEYA
ESYY /AR 5. <I¥YA
ESYo <YV <JFFA <I¥VY

ESY N/ ./¥aq £V

ESY <IVYA JJEAS JJf0Y

ES¥ Ivay JovY R

ESo oJAN < J¥ay <J¥EA

ES? <JAYY XA /¥,

ESY NAGN NATX <I¥YY

ESA <JASY <I¥AY JJEYYF

ESA <[A-Q /¥ <JFYD
och <EYY JJEYE <IVA-
OCHh » NAsS! JJEVY <IVEN
oCH) <IYO¥ J¥5 <IVEY
OCHY JJEeY Y. <YV
oCHYY JJ¥5Y </¥aA - IVYs
OCHYY YV JJE5Y <INV
OChe Nitai J¥es <IYad
oCh 7 /¥R N IYAS
oCcYy Nian JENY <IYYY




w3901 SBALA 10 wowigh (5 mF 3L aolhad g9

Vg0 OMU 9 )Lﬁg <) b)l.o...:} <) 5,92 “;w)’oi dlﬁpu&; » .\M,ﬁ: Lg,;bl.; MM,:

Yol

OCHYA .
e [¥OA JJ¥OA <IYYY
C IV JEY.
< Ivas
Ly +/¥OA
a Y55
oC <IYAY </¥YA
o <AV
J¥YS <JEYN
o <IV¥D
<IYAY JJEVY
el -IYsY
Niani /YAy
o Ivsa
C <YV </¥EA
o <IVES
+ISAS ~[OvY
s /A A
./yaa <I¥YO
- NN
oC /Y AN
o <IYaA
C -/¥va < J¥¥-
sl <INYY
SIEYY <I¥YY
i IS
oC NARa1 oy
al <IVVs
oC NiAN <I¥A-
o <vay
NiaYi J¥os
o <IYAY
C <[¥¥Y /¥y
i <Yy
C XY ARYA
il /YA
C </¥Ya AT
= <YV~
oC <J¥VA Jovs
o <IAYD
C NATA S <JEVY
i NINYA
OoC NAAE NA\s
i <IYAY
OoC SIFY NAnii
: N a%
oC J¥s5 <J¥VYY
' Ivay
oC <I¥vY Niani
o <IYOA
C S\rai AR
: <IYaA
oC <[FV¥ NATYY
: /YY)
qq\ <JEAA N\ied <JEAY
e <JFYA <IYAS JJ¥SY
- Nard NN Y05
- NAAR <IVAY JJ¥as
q JOA <IYA¥
. o <JEYY
. /vaa NI
- -[O¥Y <JAYY NIAL
q <I¥FA <JAY
o . JJESY
e <J¥OV JJA-¥ NINE
e <JFYA <IVAY Nl
V <I¥a. /vay YoV
q B3 .Ivay [0+




o901 b Pl 4O Wiouigh (g pFOL aoliladgs  vov

OlySod 5 sio )l &5/ alawsgio sl 53 (Hlojluwcidyd (Dol A b o0l (gD lalius] £l )] 1 50 JUaS 6y y 3T oawyp

q¥: [¥A- ALY LE\a
Q" 10y A5 /fas
q¥ VAR < IYVA £eA
qé -/¥as - /vy ./yas
q” «/¥AA < IVY¥ TAars
qVY o[o-¥ < /AYY < [FYA
q? <[¥0A < IVoR ARL

il & baye lele o o s i 5 505 lings ojl Iy lole Sl oyt s olel (358 Jpin 4 4255

wlamu.u)‘; P?J SN ey LY 199.5).@

(i2g3s W patio 51 Su 2 oI ] B! (il g (1Rilao yio g (Sisod (wut yilo) 5 Y- 5,93 Jlre £ Jou>

¥ Y ) goesys 8 lows
-/vay 9 sl bl £l ) )
<A\ /DD s J (s b, Y
<IYAY < OV s JOVEww Slojls Kb ¥

loojls ooles (sl (AVE) aniglsil Guibly oSl jdo a5 b lis S )¥= 6,98 slne (bl 2 STy 2y b)) ol
(Ssad olpd it 85515 100 3590 dbpuiia ogrie oS gycn il 5S35 (dhojl o (Stsod ol
sokatedy ol )3 Cunl imgh (cosrde Jho Cgz)lez 3 Lally) Cua olilier by o Wdg Jbliae 5 e dapite
ol 355) g2 it sl SVslae (gjlodie B il Jhle Jibs 5l daansd (geil g ojl lyy (o2
L5,13,1,3 £VA5 03b 5l 2)B e colpd oles (sl tolol polie oS slylis @uls beslitw] (SEM-PLS) Sj> ole e
el Jho cuslie (5l g Lally) 6yllas I (S oS
i it 5 COSE wyp 390 (PR) s cupd aie 5 e culpd eg)iile oo el sl
Sins g ypma s (5pamy sl it & S lis daazdly Adoslitul Wigeiy) Do b ytoliie sy 5 acalyd (glolins
JEF L gl iy pie slp R? e qopiman ls odjgel sladlilinl i) 5 coybline g cute il glojls
— o oo b ki bwgs ( bigel (slad bl gl wibylg 5l aoys ¥/ sgas oS cul ] Sl &S selcassa
0 &y slno ol 5 boolital (QF) st Jliel (e ls jleJue (ot €038 (y sl 0l progdle 9
Mo cptmagy ol 3 Cusl (S)BLo Jao )3 (i )08 S99 eximd Lt i | 555 Q7 plis (Y4)1) S
Lulyy 5 035 )l,08 5 wuslio (gt Ol J) Jao camd el o dolcunsty Cuto jlade b il ctuly yuite gl Q7
5 ostde Jdo 1ol | (Sl ggeze 0 @l ool it JoB B o ) didly e Sl by 4 26 (kL

ol s Gimgh e lea 53 ol e @38 coliS




o901 Pl 4O woigd 5 Wb aoliladgs VoA

Yg+o0 umu 9 )LQQ ) a)l.m.:} ) 5,92 c‘;m)’oi ‘_gl.h'aUDJ » .\M’h ‘_g”fb‘.: dnwaaégb

A £

0.974 0.975 0.972

wile ) sl wEjug

0.941
ey 5 CanuS
0.954 sydobg
wile fjlis, 0.945

+— 0951 ———

0.962—»

S b Sy

; L= rjgal sl lailil ol&3)l il gulia Cupads
(a3 u&ﬁjl/ogﬂ 30wl sy winjgal wlonalailil <l5) base ‘_E:L, 3‘-'-'—)‘
0.947
s algll iyl
sgeullad Sk i
L2 jlailial wslagyl 5o
18 drwgi Cules
(528 Ollasils)
3 bl Sl (> Laws 8 s g (IS Joo (555051050 IS
0.949 0.950 0.946 0.942
Cuy gals el Sl il oS e
160.406 415.038 423341 342,191
0.886
wile)l sla 3jg 0910
0.893
169.125 et 4 SuadaS
L
. 11.288 3.542 235.017 sl
wile i, 214232
0.905
0.926
23030 5.819 > 278.796—>

u;s-iﬁ'-_l-ﬁﬁ -SJJ;'-I i bl pulis Cupude
i3 . ; jgeal U3 1kl el )l
it s 213.907 197e wllai sy, ajgal Wi liiliwl alad) 253.158 wile g
0.908 196.940
8 0.919
s algll il
sgellsd s b Jaudi
0.896 w3 Jlailiel wlas)l ;3
I_S g Cules
(s3p Olkasils)

SI3 gre Sl 43 ans b il g (IS Joo (gm0l .Y S



3901 b Pl 4O o gp 6 WO olladgs Vo

Ol e g Who )l dlawgia ()0 53 (SlojluscKid b 2ilia (5 by ool j90] (S0, 5kuel 5] 1 yome T (i) 5 sy

0 3 e o salososital e L g 3 S S b iy i st 0t ol iy s
edoniplos] PLS 158l 5§l oslizl L gy

o 3 o Slg e Bie Jlno (] by & Cul ()13l SYoleo (slaJas JS i 4 bgrpe GOF Las

P iln oap sl RS 58 ) 5 s Ghilp 0 piagh JS Jde (Bl a9 pSejlal s b5l

©95 9 bwgie s pdlie lgicds /Y /YD of+ ) labe dw g wodlitw] GOF b 4 jlre G g5 o IS Jao

Dy edmslne 5 9058 ok il shme ol (Yoo (Ko 5 (J335) ceslons By GOF (4

GOF = /communalities X RZ(\ oo )

GOF )l.n.&o .0 ‘Js.\?

R Square Communality L paxio
JARaS [EYY i9e] el il <)
- ald e IS )
/YYD N4k Slojle K,
< IvYa VIASA Eg00
.ysa L[EYY ooke
b ol il ﬁm 2 o2al YU Jgio 3 &S Rzﬁm b g b SYY | cul ), COMMUNalities

bl ) 28 4 oadanlne GOF Jlide i oty Y5

GOF = \/COMMUNALITY +R2 = /0.623 * 0.369 = 0.479
il 5l ol VA s ol (GOF (s (668 5 bgio whms pdlio olgicas +/¥8 o «/VD of+) Jlado dw 4 4595 b
om e daly oyp lp cwlord g0l daysie  Siwwen PLS Jl58ls 5l ooliiwl b cond ol )3 )l Jue g4
J3lp s 31 odlizal b Giaggy il )3 e Sl eslosodlitil yro Jeloo oy S e JS a0l g ditanly g St (gl it
25 gt WIaB S8 10l 2)50 il Glus b oles amdaplts PLS (sla 29 3 5l Jols lis caslossplol PLS
23 o olls 4o jsbay | odipjlas (sladnd 8 gl g ()blns oo
=3 Ol poeil T Jgsa

caw Value t o =R ols,d
&,ldbxe pr)
<o) OIAYA -/¥YY i o pgd Aawgio wylie ;> il (lad lull sl jeme J5 (¢ pum,
215,50 sblee
<efeey AAVAZYS fova Slge ltw pods pgd damwgio wylte 3 Slejle Kinyd p yeme Ji5 (s,
20,50
ofee¥ Y/O¥Y <IYVY i o pgd Aawgio Lwlie ;> (bjgel (clad bl c&5)) p  Slojle Kinyd
315,50 sblees




o901 Pl 4O Wodigd (5 Wb acliladgs V-

Vg0 OMU 9 )Lﬁg <) b)l.m.:} <) 5,92 “;w)’oi ‘_glﬁ'nu&.; » .\M,ﬁ: L;,;bl.; «L;.Laéga

o)kl 3.0 51 ygmmo I gy 2AS Cogh g ot S Sl 5 e oS Cute Caz g 03 boline (o)l L
Glojlo Simjp py (yloline g Cuto 3T some JlS (50 45 L @IS (izen Cusl dalllas 350 o)lia ) (B0l
oyl pogde .l ylojle (Sin s sladdlie & 20 S 1 gy S (g8 i85 5l (Sl aS (+/+0>D ,NVYAASL) 5l
G line (ggome ;5 (+/+0>P , VIOFY=L) sbplis bjeel (slaslustivl i)l 5 (5)lolins 5 Cuto b 5 Slojl Sy
g g i bilg) 3529 il ized g GidoR (£ 4d o  10b Be dag] piute 5 s (olpd eles
Sim b )b jleobjgol o)l s& )| g1 joomo I (6t porditnoyed 51 (35051 (sl sl osrio a0 slo it e

3 Solitl ol 5l Juols el (alold ) o jsleng: g, 5l lojl

Wgad JS' 3> malliauno puf Lusly y 2 yianrl g1 (g gl Y Jg

&s13Ure mlaw YU o omlb s t value Cupd guon
efee <IY¥F «[<FA \ArS AT 6l <= lojl Kinyd <= joze Jl (g pum,
uj,)’yﬂ &yl

)y Glejle Sizd Gl | peltee e Ojgon He Jl ) pite (V) o)led Joio Clojiie 4 g b
g sl +/+0 5| 268 «(gyboline prdaw y3 o 3y5l, VAIUC T jlude S )13 (63 sime 5 Cuto 2l ¢ oBjgel slad il
 seo @a3)55 (VL g ol S9a> 4 d2gi b jla 3)90 (luebl Alols S pl ) a2 g5 b (rized el YL VAP s |
Siap 2ok 8 by I oy o5 D81l (g W adloo jhlns miitan ps dbaly (plplh )5 o)
315,56 sblee iy pod Alawgio o lhe 1 (bjgel (slad bl <))y Slojlo
5 35 4ol 9 Sy
ool > Slojls Simp (ool S L (jeel (slad il <) g jomme I 5y Aoy gy B b ol gy
DS Cales gl (segde Jo I (ibline jsbody amlis (blitul Jlod gaw )3 0850 )90 Shlae (i o pgd dawgis
Slojlo Sinpd 55k jl g pulins jus jobods aSh ualitns ©Ojgods kS joe Jli (6yum) & LIS (lngh (9 4Ly
(s590) sblass ;D 6y (6)135 51 a8l ] Sl con ol )1y (ybline g e 3l a0l (sbadllin] (b))
lesles p 5 sl 4 (S G2yl 51 i ol ) e s ALy 098 oS dga0xa e s (sla S 4 By
6 ld o ylis o el g o J5h iy Slalllas b a4l pl oawed 33,5 03850 duwyle p oSl Kb yd 094
ol oBjgel Clisee cdl y3 o waens bl 5 U1 ]

Ogmesd Slojl S (5980 5 (VA0) &S Jlojlo (6,50 4,5 Cozylar ) ol Blgiee Bl cul s 5
ledz sbel Bl 5l Sls () &5 855 (oSS Sloj 085,55k Slaglejlu @i o> lul 23,8 o (V4 +F)
Sborald ) (63, es slagSl g bk )3 jots (bl dise) (ot S g (62,8 bablud (oo (653N S e
Sly Y Ll (LSS (slosiailys g isepled] (siloflblois p 25T L oo Il gy duly ool 53 (VA4 aSin)
9 Lybuin daygl o yiih cage gl 4 &5 plaaild (S edbul dwjde maw )3 1) (e 650k ol (oS IS

1. Bootstrapping




90T S Pl 40 Wiowigd (6 0L aoladgd 15
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
s e Gk ) S ie Sldi g sl dagiil el olyiear Gl Sing e geid Jae ais |
Oogrusd) 5 o i) (63,8ko (slmtoly 40 () (sliy s )3 (labamly S o ygalo g (5 iy sl plomas] 28 )lke
So Ceaw a1y Glojls S8 ¢ 59,5 plomasl Galjal g (LS €8 )l cosli b e Jli 52y cog)loz ol o (V1 F
5 LSS v 1 pey il (oxile Wil plysar (Kad S ool a3 egge bl 9 0,50k plas
sl lslinl iol58l o (6 uS0b— 20l slaaslyd old,] ¢y )b CatS dauy il Slojle dus sladely plaw 4 SMole
st e Uil a))h o oSl g lel Aty S B & lgian |y Slojlo Sim e 2 (ol plis Slson Jite (5500
(VX el 9 caslyd) )5 aiys lojl gla byl (silwaindled 5 (o 50k 2
sl lbinl (551 2 (5)bline g waitns 15U e Il (s &5 U @S G oy sty oy
bigel Slarg S CudsS 5> 0dS e Jole 1 (o olte (lipde sy S o5 S odab Bl cpl 2l 5]
ein )l g labes 5 Glab e Coles gy L3l Sl lily il Blial e b 5l e I ety
Oy & hjgel Copte (o)a oS b e pl jloeenld |y (S 3km 2ol sladnlE st dguy 4o
sl ol o 538T5 Slojl 5,Shos 3900 )3 (081525 (5
2 SIS B objgal ol o Amd el (Slajle Kb yoma JIS (5 slaline 5 Cuto L iz
lml «6)k8y il Byl I jeoe Jl gy S oo Wl ojlie )3 (5518 slagSUl g ajlomin o 55 4 (oSS
5 e 55k ol o &5 A8 edbml gmme 5yl g by (i sgly @ Gagld g (Slojl dlazsl Cugis (Bl o)l
Olejle Cud )b 09 dgias « Sin b g9 cpl WV € (608 5 (Soome) Bad ot LI slaylmin Glyied pbdgias
A3 o a8l oS pate gl5)] g oB590] sl il 4 (55l gl )
Sinyp oS cunl ol odmdlis g e8] sl liliel i)l 5 Slojl iy jlolis g puiiaw p3U cdoldl 5
S ades (Bigal 38kes 29 > 0k e 5 Jub Jole S plyisar L s St i S lpo Slojle
9 Olalas 3,8 cyatue (6353b g g (5] Cogll o Jad daed (Rl (les (slaS Sl L e Slojlu slaSin)8
drg g hisel S Sl (slind) ) ASlis 6550 o8 WS oa ST tdly ol ALt a2 |y (Bige] kS e
Seaaled dalge (sl slacudgize b lojln (Ko yd slal &
(sbigel Syl (S5l yoome S Syt oy g peiins 53U pogad )yl Limgh (sl
b adlas cpl gl ol pobods Cunl guopa i (225 9 )5 ©ladl b (3L 2> U Slejlo Sin b (ole i dlawslgey
(JSg2 YV (oDl 5 pbol) Glojlo s 0 ) st sla il 5 (VA ¢ ob) 02 81 S8 (6 pam) SeasdlS (glaolSy
bty B ogupn onizer ST Slojle 3,8les dg0 3 iy ppme i S 3B en (VAT
ety loal L & 295 ooanlitio (VoY) ylSan 5 sl pslisgalae o (VF-) (508 g (Syomme yulis (JSI (slogjimgy
Slidlls b @l i llollop o 3 93 2eie (objgal Mo 9 2Ll S 4 porlins i 5 it ysbody bl g0 4tb iy
» Slejls Sz i slahawly A & Sl o (VoT+) GhlSan g wabo 5 (V+IF) gloxy 5 b oV 2VF) Sl 5 19l
9 Sl g (VoV+) o)Son 5 Sy zlis b gy sl 03 (sgm 31 5)008T (gl slasaly 4 sy 1 JUis]
B 5 aegls (S Joonl b o5 en 35 03,85k lojls Kinjh (23S 1 50y sl e 3 (VYY) ks
(YA (e g o ¥o¥e el g Sl tumn)]) lasl gl oo lilllan 5y a5 o 53 ¢ Jlto (gl il onlito



3901 Pl 4O Wi gd 5 Wl aoliladgs VY

Vg0 OMU 9 )Lﬁg <) b)l.o...:} <) 5,92 “;w)’oi dhpu&; » .\M,ﬁ: L;,;bl.; MM,:

il slodylulial () > ISy B Al e sumy) S g Slojls Kimd ren sps Jelse (Bisel
13 4 (clig8ay iy I slojlo ol b bionl (slalosler oo 1 glis 5| b colgiise |y oms ozt o) S\
P (o) (1)lS g3l Cnas (6 FONS (pand (A S yido glaylomim g Lo ] e Sl ol ¢ pol00

sbadlbul G153 (6)blan g 0dliS pnnt (I era JUS (5 ey o am ol Siagdy (sladiBl ggecme )
dima e pobods 55 Slojle Simyd Cogis o) | Ak s maione ©yg0h 1S (S ST cpl g WS o0 Wl bjgel
b lilo Jolse @ Byo lsiiges |y posle 53 (objgal ot 39m0 o conl o 1 (S gl S5 Sl 4 298 gnty i
onl 3 sl (oBjgel Glajle p @Sl (Sind pan g (5pem) S e diopllas Jals Juols cyel ol 4 ol s (633
oin Sgete Sl Calos g (U <8l Sl (slad s (Sla b))l gl oS e jlaleada Sbul b e JlS (g ol
g e e sbigel slasnlp coaS (&) 4 )b ol il g e, Semld 1) sl Slejle Simb (4,5 IS i

drng y Glojo 5 08 pilis cylte 53 (el (gl it (i) & am o)t b ol (g2 o |
a2l djpel lpse g OISl ulply ol aujne Slojls Siad Cusi 5 pluse i) o Siuls
&3Sl Sim b (giluoainaled g (obisel Glpd) (gilusialys (gl siepllss sladalyy (slpl g (Db Cuoms 4y abafio I
CodsS (s > iy (6 ) d)bSy oo Coonl gl slaaiBl G 65la) aw )3 TS > jeluse S99
1Bl () (53 slaylS g3l o> 53 (Bigel o pte sl Sl & Wil oo g 1S oS bl

N o ol @S inl dloa jlcwlosg o GBLS ) Glacudgizne (S LI pols gk o)lse cnl LS 5
pre > 4 omizen djleedgioe |y Gloj Jsb 53 Sl (gwyp g (ol (e blutal (Sl &S cunl 039 (aade g4
el (Bamsgul (opde dblo 5 oo Satglis poylie (elainboolall Cundy b slaine; slajesite JyuS
oI5l 31 oolizl ¢l yrogMe Canlodgss JyiS LB« JalS yobods U Luloxs 15 45 35133939 Lo yito oy Loy 2 Jalge oyl i
oxul slagingly 0 98 eoloidey daCudgione cul & a2 b 93 (wOFuly £ySsw o 4 e Wl G ())555

23,5 wnld §pdiaresd § 5385 laglisil ISl b dgdoslitel (oS 5 slagby) 9 Jsb o)l

S ol

D,

AR 93 G gl phew
ol plyy Bk 5 o
X8l sl

5l



3901 b Pl 4O wiouigh (6 0L aoliladgs Y

Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
&be

i 55ty A2 Mt slise 2 csle i I 6 puty dlaod (5STy (VF+1) o3l ¢cynlS g ablias] ¢ oS ppmin oo o3l lolid

NP V) Ve oM gt Ml St 3,505, b 03555 s o0

9 .)9_>9.a Wg )l Uliwb 0‘5.\:.} :ub.b‘) ‘_SSuu)) ‘1391.9 o‘.iu.u‘.) u_w)yi uLob «.,«.\.05 A_S‘Su.o .(\‘NA\‘) .Jw d)bJB) 9 U‘LC LSJb)'S
Y-8V (V) 0 . S pole > ijsel il dlxe gllao

iz 5 ol doliliad  pojlae Slojlo JI5' L gy gaw (600 S Ay Jlos (VF4F) gy 6068 9 o ((Synne
AYY—AQ (V) 5 b jge)
Opl estedor s o)1 )3 g oyt 5 5y Glakeo (Mol Sl (] Yo degao

Adam, J., & Silas, T. (2023). Transformational leadership and organizational excellence: A systematic
review. Leadership Quarterly, 34 (2), 115-139. https://doi.org/10.1016/j.leaqua.2022.101696

Armstrong, M., & Taylor, S. (2020). Armstrong’s handbook of human resource management practice
(15th ed.). Kogan Page. https://doi.org/10.4236/0jbm.2020.86166

Bass, B. M. (1985). Leadership and performance beyond expectations. Free Press.

De Wall, A. (2022). Organizational culture and educational performance. Journal of School Leadership,
32 (2),220-241. DOI:10.3390/educscil2040254

Frost, B., & Raby, R. (2020). Quality assurance in non-formal education: Aligning with ISO standards.
Educational Research International, 12 (1), 65-78.
https://www.researchgate.net/publication/373923511_Quality Assurance and the Recognition_of
_Non-formal and Informal Learning

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2019). A Primer on Partial Least Squares
Structural Equation Modeling (PLS-SEM) (2nd ed.). Sage Publications.
https://doi.org/10.3926/0ss.37.

Richardson, L. (2024). The role of educational leadership in enhancing student engagement and learning
outcomes. Academy of Educational Leadership Journal, 28(S2), 1-2.
https://www.abacademies.org/articles/the-role-of-educational-leadership-in-enhancing-student-
engagement-and-learning-outcomes-17353.html

Salim, R., Najmi, S., & Bhatti, A. (2020). Organizational excellence and school performance: The
mediating role of leadership. International Journal of Educational Management, 34 (7), 1421—
1439. https://doi.org/10.1108/IJEM-02-2020-0076

Saros, V., Malik, A., & Fernandez, R. (2021). Fostering a learning organizational culture in schools.
Educational Research Review, 30, 100—-112. https://doi.org/10.1016/j.edurev.2020.100334

Smith, J., & Taylor, R. (2022). Transformational leadership and organizational culture: A path to
excellence. Journal of Educational Leadership Studies, 28 (3), 145-167.

Talib, S., & Rahman, Z. (2023). Quality leadership and school culture: A quantitative study. International
Journal of Leadership in Education, 26 (3), 345-362.
https://doi.org/10.1080/13603124.2021.1968254

Wang, X., Zhang, Y., & Li, H. (2020). Excellence leadership and organizational culture: A cross-cultural
analysis. Asian Pacific Journal of Leadership, 12 (2), 88—101.


https://doi.org/10.1016/j.leaqua.2022.101696
https://doi.org/10.3390/educsci12040254?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://www.researchgate.net/publication/373923511_Quality_Assurance_and_the_Recognition_of_Non-formal_and_Informal_Learning
https://www.researchgate.net/publication/373923511_Quality_Assurance_and_the_Recognition_of_Non-formal_and_Informal_Learning
https://doi.org/10.1108/IJEM-02-2020-0076
https://doi.org/10.1016/j.edurev.2020.100334
https://doi.org/10.1080/13603124.2021.1968254

o901 Pl O woligd 5 Wb acliladgs V1€

Yg+o0 UMU 9 )LQQ ) a)l..o...f} ) 5,92 4‘;»)’0‘ ‘_gl.b'aUDJ » .\M,ﬁ: (.5);:"1 «M,a

Woods, D., & Brighthouse, T. (2013). The A to Z of school improvement. Bloomsbury Education.
https://books.google.co.in/books?1d=5233; WBRDxEC&printsec=copyright#v=onepage&q&f=false

Yukl, G. A. (2020). Leadership in organizations (10th ed.). Pearson. https://doi.org/10.1002/j1s.21826




