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The main purpose of this study was to examine the relationship between
excellence-oriented leadership and the improvement of educational standards
with the mediating role of organizational culture in upper secondary schools
in Mahabad County. This research is applied in terms of purpose and
descriptive-correlational in terms of methodology, and it was conducted
within the framework of structural equation modeling (SEM). The statistical
population consisted of all upper secondary school teachers in Mahabad
County, totaling 645 individuals. The sample size was estimated to be 240
participants using Cochran’s formula, and simple random sampling was
employed. Data were collected using three standardized questionnaires,
including the Educational Standards Improvement Questionnaire (Kobriaei
& Roudbari, 2005), Denison Organizational Culture Questionnaire (2006),
and Bass and Avolio’s Excellence-Oriented Leadership Questionnaire
(2006). The collected data were analyzed using structural equation modeling
with Smart-PLS 4 and SPSS version 30 software. The results indicated that
excellence-oriented leadership has a positive and significant effect on the
improvement of educational standards. This effect was also confirmed
indirectly through organizational culture (t > 1.96, p < 0.05). Overall, the
findings suggest that organizational culture plays a significant mediating role
in strengthening the impact of excellence-oriented leadership on the quality
and standards of education. Therefore, strengthening and developing
organizational culture in schools can provide a suitable context for enhancing
the effectiveness of excellence-oriented leadership.
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Extended Abstract

Introduction

Educational quality has become a central
priority in contemporary educational systems
because of its fundamental role in promoting
human capital development, fostering social
progress, and enhancing national
competitiveness. As educational institutions
strive to respond to rapidly changing societal
and technological demands, effective
leadership has emerged as a key determinant
of school performance and educational
improvement. Leadership not only influences
organizational effectiveness but also shapes
teachers' professional behaviors, instructional
practices, and students' learning outcomes.
Among contemporary leadership paradigms,
excellence-oriented leadership has attracted
considerable  attention due to  its
comprehensive focus on strategic vision,
continuous improvement, ethical decision-
making, employee empowerment, and
organizational learning. Unlike traditional
administrative leadership, which primarily
emphasizes  supervision and  control,
excellence-oriented leadership seeks to
establish a  culture of  innovation,
collaboration, and sustainable organizational
development. Through these characteristics,
leaders create conditions that encourage

professional growth, organizational
commitment, and continuous enhancement of
educational practices. Educational

organizations, particularly secondary schools,
operate within complex and dynamic
environments where leadership effectiveness
depends not only on leaders' behaviors but
also on the organizational context in which
those behaviors are enacted. Organizational
culture, defined as the shared system of
values, beliefs, norms, and behavioral
expectations within an organization, plays a
pivotal role in shaping employees' attitudes
and organizational performance. A positive
organizational culture promotes collaboration,
trust, innovation, and collective responsibility,
thereby creating favorable conditions for
improving  educational  quality. The
relationship  between  leadership  and
educational outcomes is therefore unlikely to
be entirely direct. Rather, leadership practices

influence educational standards by fostering
an organizational culture that supports
effective teaching, professional collaboration,
and continuous improvement. From this
perspective, organizational culture functions
as an important mediating mechanism through
which leadership behaviors are translated into
measurable educational outcomes.
Understanding this mediating process is both
theoretically ~ valuable and  practically
important for educational administrators
seeking sustainable school improvement.
Despite the growing body of research on
educational leadership, limited empirical
evidence has examined the mediating role of
organizational culture in the relationship
between excellence-oriented leadership and
educational standards, particularly within the
Iranian educational context. Accordingly, the
present study was conducted among
secondary schools in Mahabad County to
investigate whether organizational culture
mediates the relationship between excellence-
oriented leadership and educational standards.
The findings are expected to contribute to the
existing literature by providing empirical
evidence on the mechanisms through which
leadership enhances educational quality and
by offering practical implications for
educational policymakers and school leaders.

Methodology

This study employed an applied research
approach in terms of its purpose and a
descriptive-correlational design in terms of
methodology. The statistical population
comprised all secondary school teachers in
Mahabad County (N = 645), according to
official records obtained from the Mahabad
Department of Education. The required
sample size was determined using Cochran's
formula, resulting in a sample of 240 teachers.
Participants were selected through simple
random sampling to ensure that each member
of the population had an equal probability of
selection, thereby enhancing the
representativeness and generalizability of the
findings. Data were collected using
standardized instruments with established
psychometric properties. Educational
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standards were assessed using the Educational
Standards Improvement Questionnaire
developed by Kebriaei and Roodbari (2005).
Organizational culture was measured using
the  Denison  Organizational  Culture
Questionnaire  (Denison, 2006), which
evaluates four  dimensions, namely
involvement, consistency, adaptability, and
mission. Excellence-oriented leadership was
assessed using the Multifactor Leadership
Questionnaire (MLQ) developed by Bass and
Avolio (2006), a widely validated instrument
designed to measure transformational and
excellence-oriented leadership behaviors. The
collected data were analyzed using Structural
Equation Modeling (SEM). SmartPLS version
4 was employed to estimate both the
measurement and structural models, whereas
SPSS version 30 was used for descriptive
statistics and preliminary analyses, including
reliability assessment. The mediating effect of
organizational culture was evaluated using the
bootstrapping procedure with 5,000 resamples
to obtain robust estimates of indirect effects.
Statistical significance was determined at the
0.05 level, with t-values greater than 1.96
indicating significant path coefficients. In
addition, bias-corrected 95% confidence
intervals were examined, and mediation was
considered significant when the confidence
interval excluded zero.

Findings

The results of the structural equation
modeling demonstrated that excellence-
oriented leadership exerted a statistically
significant indirect effect on educational
standards through organizational culture. The
t-value associated with the indirect effect
exceeded the critical threshold of 1.96,
confirming statistical significance at the 0.05
level. Moreover, the bias-corrected 95%
confidence interval did not include zero,
providing additional evidence for the
significance of the mediating effect. The
findings further revealed that excellence-
oriented leadership positively contributes to
the  development of a  supportive
organizational culture characterized by
collaboration, = shared  values, teacher
participation, and a commitment to
continuous improvement. Such cultural

characteristics create an environment that
facilitates effective teaching, strengthens
professional interactions among teachers, and
promotes higher levels of educational quality.
Furthermore, the results indicated that
organizational culture serves as a fundamental
mechanism  through  which  leadership
influences educational standards. Schools
characterized by stronger excellence-oriented
leadership demonstrated more cohesive
organizational cultures, which in turn
contributed to higher educational standards.
Conversely, the direct influence of leadership
on educational standards was substantially
reduced when organizational culture was not
considered, highlighting the pivotal mediating
role of organizational culture in translating
leadership practices into improved
educational outcomes.

Discussion

The findings of the present study provide
empirical support for the proposition that the
effectiveness of leadership in educational
settings is largely contingent upon the
organizational  culture = within  which
leadership  practices are implemented.
Although  excellence-oriented  leadership
positively influences educational quality, its
effects become substantially stronger when
accompanied by a supportive organizational
culture that encourages collaboration, shared
responsibility, innovation, and continuous
learning.  Excellence-oriented  leadership
promotes organizational development by
establishing a shared vision, encouraging
ethical conduct, empowering teachers, and
fostering  professional learning.  These
leadership practices gradually shape a positive
organizational culture that enhances teachers'
commitment, motivation, instructional
effectiveness, and willingness to participate in
school improvement initiatives.
Consequently, organizational culture
functions as a strategic resource that enables
leadership practices to generate sustainable
improvements in educational standards. The
significant mediating role of organizational
culture identified in this study is consistent
with contemporary theories of organizational
behavior and educational leadership, which
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emphasize  that organizational culture
constitutes the primary mechanism linking
leadership  behaviors to  organizational
performance. Within educational
environments, where interpersonal
relationships, shared beliefs, and collaborative
practices strongly influence teaching and
learning processes, organizational culture
becomes an indispensable determinant of
school  effectiveness and  educational
excellence. The findings also suggest
important  practical ~ implications  for
educational policymakers, school
administrators, and leadership development
programs. Efforts to improve educational
standards should extend beyond strengthening
individual leadership competencies and
should simultaneously focus on cultivating
organizational  cultures  that  promote
collaboration, innovation, professional
learning, and continuous improvement.
Leadership development initiatives that
integrate cultural transformation strategies are
more likely to produce sustainable
improvements in educational quality than
approaches focusing solely on leadership
behaviors. In  conclusion, this study
demonstrates that organizational culture
represents a critical pathway through which
excellence-oriented leadership contributes to
educational  improvement.  Strengthening
organizational culture can substantially
enhance the effectiveness of leadership
practices and facilitate the achievement of
higher educational standards. Future research
is recommended to examine additional
organizational and psychological variables
that may further explain the relationship
between leadership and educational outcomes
across different educational contexts.

Funding
This article is not sponsored
Authors ’Contribution

Authors contributed equally to the
conceptualization and writing of the article .

Conflict of Interest
The authors declared no conflict of interest .

Acknowledgments
We are grateful to all the scientific consultants
for this paper .






1F o8 bl g sle oyl N 0499

o il b (b 90T (S1ad yilint sl 51 g ygro S (5 g y Alasl y (w5 3

\w'ﬂh‘}&LE‘;misﬁu 6‘“)‘ )bml.&&

oyl blee bloe anlg oMl 3151 ol8til ¢ Slusil pole 5 sl 0uSisly w5 pole 09,5 ¢ bl Capde byl (owlis )5 =

EXVLES

Al sleWb|

o 15 b (o390l gl bl Glis )l 5 j5mme JU (6500 alarly (gusy gl 0l Slol Su
3le o8 Ban Jlai sl addllae cpl el sblge w0l pgo dlavwgin wylae jo Slole Kin)8
plxl ws,izle Vol (iladoe ozl 10 &5 S9d eguine (Kot (dhoog by Su>
FEO olaws 4 oblgs liw ol oo alawgio 0,98 s adS ol ¢ jiagh S el ansl> cenlazs S
ooles Bolai g, 4y (g S aigald 9 ol 05 & YF LS55 Jga b sl ool b aigad oo 00 i
sl lasbinl glas,)) anl iy Jolis o lasbin) aaljim p dw doosls (g9l0,5 Il .2d el
S0y gy 5 (V2 7) gmsis (Slojlos Kim b asli i LOFAT) (5005, 5 (S (o501
e 15,53l Yol (silean wzylez o Wodls Jolo a5 (Y2 £) slasl 5 (ol joomo s
9 ol Joe gyl sl Smart PLS 4 58 5 51 5 cé el (PLS-SEM) il s »
whooylis bt abeslitul oy sloJudos slp Yo ases SPSS J58le 5 5l 5 g ksl Jow
Aol aS s psbas w)ls (bigal slas lalial i) (slobae 5 o 3l gme Jla (58,
loasl gamme ,3 (P<+/+0 ¢ t>1/48) 0wl 55 Slojle Kid 3 )b 5l g pudiins jué & 904
kS s I sy A g s foline lee 2 Slajl Sz 3 o el ] Sl
ool 53 (Flosle Siph Cusi 5 anusi @ azgl nlply S oo Ll (2350l slas kil

Sjbopal 31 jgome Ji (6 ) Sew Jiin (c25u il sl oY e il o0

1o £o5

By

:Qél.;): &)U
\Ya/-Y/-Y
165k &b
VE-0/FAY
Ry b
\E-0/-0/+¥

AEY=N0Y Ly

ojly auls

) goma JU5 (6
(odjgal (olms |l
Ul o SlojluSin b

£92 4]4.\»9&

................. .
!

r : -
2 Slojle Kind b S8 L djeel sl <) g psmma I gy dbaly iy (VF40) il e ol g eonli Sl plie e U]

i
!
!
!
!
1
i hitps://doi.org/10.22072/iles.2026.2087362.1017
1
i
i
i
i

MYV «oijsol (slapllsi 13 diaiion (450 dolilinfyy Alawgio o ldo i
1
ul}u.wﬁ) )aa.cujg oKisly :)A;)U i

farooghkhaki@gmail.com: Jstus siiwg .04


https://doi.org/10.22072/iles.2026.2087362.1017

o901 SAlA 4O Wi gd 5 Wb aoliladgs VoY

Yg+o0 UMU 9 )LQJ. o) b)l.m.:' ) 5,92 “;w)yoi ‘SLQ‘QUW » ..\M,ﬁs L;,;bl.: Mwnaégb

s

LV RY-F

Oreke J1 S olyis s ) agycnl 1S (o Clld Olpe I L g odimn gy (a3 Balojlo o el (los 5
s ool G 3 o5 ol (53l sy YTV O lys3) il losils Copmal o ilailr iy 5 o Jelye
g o) WS ecolin Slojle 9 (63,8 Blual 4 pbcwn yuwe 1y T (bl (clacl 5, Shas g a)lisy da 5,55 5 deis
b o G gl bplojls ol jotue o5 5 s polae cloplojls (Shg cnriete aSonl & a2 b (Vo3 I Lol
Lo olojle )65k diwj o anlo Salon wods bylyl b 1) (LS aslen o s Jlusy dojls 0 0B, cuje
Ol )3 eAIS e (B () CudS e lulyd Grn 0 (VFY (B g Sgomme) Wpglealp |y e SN pou
LS o Wl lojle (g0 yamly Blual a4y Sbcwwd 50, Slos Doy ¢ i 3]

Colin g (6)en drwgl wloie] Cls w055l ol SUle Jold 5 sl (o)l @yllas g yu8 Jlosl 51 51)8 < g puny
3ot gy (VY (hlSen 5 ool mlelas) 5500 Slojlo slojlulpie 3ios car 3 Sl slacud)l
g My dige) S )l g olaiel i (dawe dbul 5 LS, Coles ccunlio (605 prenal w0l Clbli)l g8, 6k
5 gl sl (Olyedl Cape 3 ot G T ez YoV T ohSen o Sl )) a8 cael b 1) S8 158
wimd o il 1) U Coliy 5 sas e olojle o (63,5 CBlial e Sinlen Sbml b s 1) Slesles 5,80k (55|
dogi jludize] Nlgi oo 5 395 a3 ld daplosls Cubge (bl G151y Glsisar ) o)l STV VT Togun)lon)
Al (53958l Jgria g (0lBy slalaome 3 5,Slas petis gm0 5 S9l bl

o)Sdes zohaw (2 VL 4 (Gbws p & Cunl Hoze 5 ) (Slojle ) 0jg 3 (ng b3Sy Sl (S
34 ol gy (295 e IS Sy SAST lojlu (63,ly Blial 3io5 5 Sludl (slacud )l dnwg atua d90
21y glejl pestune 92 9 (b5l sbapllas el 5 GUSHIS (gilusiollys S Simyd g5 o) jIlpda bl )b
el e g & oL o555 ol 5 4585 ay DSesy (nl 3 IS celin sty 5
b g I oy (YoVe ol an 5 Sl ytue)) am3 ol slofig 4255 368 Qlabisd ald) 5 oslss e Slojlo 50k
g b 0Slee 4 plojls b dinej (gl g S ) cules g QU S lbe gl «Sytde sla byl bl
(S S iabam olin g pisplell pe S9i5 By Sl oliem) cnl omzen (VYT (Jlscsd) Sslepmlyd 1) (B cuje
(VVF c0gud)lm)) WS ol 8 1) Glojlo 3 )Shas jotne 3500 9 (9300, Slaal 3io0 dive

sbaalbul li)l )3 (lodiS s A ol (G pde S13)S09) (riee S| S plge e I g,
(sl @lio Copre (6 50k g oyt slobld CuinS clan I Lilie slul & Lbjgal (glad)liliel S oo Wl bjgel
2 5yl)5 6y i s Sl St S oy |y (oBjgel Blaal 4 b 5 o3le plie Sl Aige )l
diej g o Sy g SB2)Sag) 3l (6350t i d2lge yatuws Y g5 g Sl b (odjgal sloglojle o aul
sl ey (V0T (68 g Ggmme VY (Ko 5 (ool wlie alas) 3jlupnl B 1) ol 5 Sloe (sl 5 (5,5
g ol Qb)) sleplss I gypSespe plelre Gl drwgi | Colen atis (65L& B985 (CudS Kb sl L

1. De Wall

2. Adam & Silas
3. Armstrong

4. Richardson



3901 b Pl 4O wiouigh (6 0L aoliladgs  vov
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
il Gl ¢ ool (slod il dgut & Wl oo e objpel S1p0 g ojlie 1> psmme i gym) Jgol (655554 50!
(YN )Kan g o yd OFY ) e g 03050L3) 395 yoie SYL olaw )3 (bjge] Claal 3i>s g Slojlo
ol 3 gm0 15 Bun 1) 50k g higel S pets 29y oS Casl (gl ¢ oBjgel S S0 gg ]
Sl oo 5 (1 o GlE Jlisd; (3:35 slaalsyl 5 Wlsles slaby, Sl 65 b (sbisel QLSS 5 ol (lolas
Qg5 o a5 it S0yl g CudS (olayline alen 1o bjgel (olad bl YoV O o) g conl)d) dian 590l 5l
b obigel olpm) 1o )10 (sudlS (i oo Jlai (g il ol o S Jos a1l Culge (o (slse (lgisa
izl ool Bass clp 1) olas wsesl Glial cuow a4 Sige] claps colin g SOl claolSs
o g, San sl@5)) 9 29350 mlio jl oolail b b uiS’ o oD aSly 0)355 105 jadiws dguby 1 RiTA gy £ (ol S ool
Aslandly (gel Pl IS g kS iite b als )3 g Bl SV oo 4]y (gl (slad, it
Cd )b Cagh g (oBigel Blanl She 55 Car Sl Sl Ban bl 5 Siletags (I Sy cdusydo 350
Oy s sledre cudyls ol38l gly dwyte SO oS Cunl adled cdiydo daubg &8lg 5 bl oyt (s pin (gly dw)de
¥ ToBen 5 Silg) and e plosl 0 oligel 2l 63650k ls SRl sl caled 3 5 (VI T ogleiSen 5 oo9s)
y olede ol Stimggy el sian (djg0l pllas )3 oylt0 oMol (gloadaliyy culan Jolo 1 csyg0 o oo ol
sl 5 cuhS oli5)) Bacl oS e ugle 33 S5 g e ol (500 sl 5 n Sl ke Olyied
(3L Jlr Oliee 4 a8 )0 Sty pde (panSS y upde e Mo 5 CudS 4 LSS ()l 3 b DY S
Fyo i clas) )3 olpte GlacullB & aian o] 5l (Sl logas s yie (503l (saingy ol gl gpen) ) sl
Sgste OB ) dusydo i) (B Canl (VoYY Tyl g Coonl) sl Gopal oo Cubge olul sradlze | (S sy,
(VXY Eohon 5 ugilo) 355 o) )8 Calon 3y50 (53 syl
5 wlo) 398 Glojl b 0g)5 S8 53 (saas 358 el il o cul o Shy Sl IS by s pn)
S el polie 5 ysrbg ety o Sl oygly i ) e 0p0ig) Slobey Grzmen (YHV- ) Ken
(e ) Sy (eolul aiby Shanles go) suSa ol (Sl sy GG bl g & Salies 5 A el
ol 29y 2558ly e ¢ bisal CusS 390 50 WIsh «bjgel (o) plie 0 S ST el hjgel g Lo iae Sl )l
Sy calnl 9,5 o0 pll Glolee (sgw | S50 )l Bk 3 QS (B sel s a2 g gy LB plio )
A8l i3l el el il o (33531 2l g i (bjgel lame (3 )Senld ulio M clolae 2 Do L (30l
Cyiy g dmg 3 (ool (5 colojls slas) 3,Skas 5 8, 1 S5 Jolse e ite ) (S yisa 3 el Sin s
Ol Syie (518 sagl 5 a5y dajloxia daygl o)l 5l slasgeme 4 Slojls Sin S o Wil baglejle
5 Lo (lojl slacllad 4 5 amd o S5 IS Lo )3 1) B3I Jolad 5 (65 maovad ¢S5 0550 457 3 a0, Ll Lol (sLae]
bly) (Sl lie slopllss )il (lojlo slol b I (dasS plgisas pogae cul Y-V &S 0) Lisu o car

0jp 5 adllas 2)50 (slapite (ot | S 4 lojle Sinyd .l IS8T lojls 5,Skes 5 (i pde sladilb )

1. Frost & Raby

2. Woods & Brighthouse
3. Wang

4. Smit & Taylor

5. Saros

6. Salim

7.Yukl



o901 Pl O Wi 5 Wb acliladgs Yof

Vg0 OMU 9 )Lﬁg <) b)l.o...:} <) 5,92 “;w)’oi ‘_ghb'au&i » ..\..M,ﬁs ‘_5,;:1.3 Mwnaégb

5lo3,S oy oplosls )il 5 (ol cutge )3 1) o] BB eyl Stingly 5 0nd s (Slojlo JB) 5 oo
Slosls slaiiagl > e ggdse 0 4 Sy g Slojle Kty SIS and wx S (VoYY les 5 )
(JS ) dimd lojlw 3Slas p S50 Jolos piete 5l ojle 93 cpl &S dad oyl coddiplu] Clddllas )y Slodd o
o1 S g by lpiedr e B bl plnte Dby (e | (S ojayel (VoY ol 9 IB) Canl dgae join
b Cosls wbml |) plojle Sin b il oo 095 (G pte slroged g o )55 a5l )b I ol el Glojler Sin 3
ok (lalllas cpl zuls g 03, S wnlyd 1) (glod S (cla yimgh ploul dive) cdid iy (gloyguiS ;3 3)Sgy cpl AGS 65 3
Slojle Kinyd g opumy o Jolss ol agypl 1YoV e Kon g aubes) asbazily ¢ )bline b ¢ ylojlo aisu il
Caol 0595 3 (glofrg Caedl 3l Slojle CBlanl 3@ 5 gl 5 Slas 4 bcw lp

Sl 5 Gl glie Glagtunss 55,55 & aglejls (slaial Lo | 4655 ooy 55 Slejls Sin i
2 lagleils Chpty 5 amg > e Jelse 5l (S (VoY TS s) amde)lE oss b cos ) laglojle > Slejls
2 0 o Cuodl bl s (ghds Egige cdnols g lojle paw (> Kin s dvgi cdly )0 .ol oab g 3 )dolp (sl puno
Gy g Slojlw Koys wdd olis Slalllas pl a4 25 Wload has oo sla iagh 10 pho Slegdse 4 baylojle
Sy Olsea Fhe 18 bl loils ) Glpte S ot I S wjepel (VVY Tples o db) <l gl e
Sy Dlgd o (g ) (S Sius &S 03 LS cCuwlaid 5 plos] 55UsS (sl gy 4 &S Slalllas (pl ol .Cowlods Juol>

oleiied Shllanl Ghl3l g eanlié cla Sazmn e Sl b Gl gaw 3 (odjgel slapllss 3 sla Sl
5 LSl wlol clacagsl I (SO @ bigel (sladlilinl dems 5 5j9e] CutS cli) a5 clagSay tlons aslge
Cuddge )3 ouiiS s Jelse 3l (o clgisar odisel (6pmy 5 Capte B Ole cal 3 Cuslnd s bjgel e
sy 32 ST L e Js (5 alex Sl symy (g SlaSum shrgdr il S5 a2 g5 )00 iy Sl e comyle
ol (D (ygme (i ¢ bjgel pllas Lol sy clgicd gylhe e (503 (g i W) Sl cuhS Do g
oguds (awyp oplply L, O‘}y?&b 5 Oledro 5,Sdas (5la5)l 4 UA:)’J slasls Sl dbul ( Mol sladol
ol J13)95 32 (VL Comnl S U 5y,

sdoly 3 50y Sl (owyp 4 g3uste Slllas dx ST &S w3 oLt il Sludl 950 g gd9e Sl 3929 L

539l sl jeme i (gymy IS5 gloySgile s > oIS Sem Ll sl S5sel 5 Slojle

1.Talib & Rahman
2.Yukl
3.Talib & Rahman



3901 b LA 4O o gp 6 WO aolladgs Voo
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
olysds Slojle Sin s &S Jlo > wunlaid 51,8 d2g7 3590 108 dlaly (ol )3 Slojlo Simyd (oxile B 09 31352
corcnl 3 b b et 1) 6300y S ()5 B jre ilgi o oS i slajlomian g o jsls i3] 1 (slas gecne
) gjlo 5l 3380 Sy 4wl sbigel ooyl g Slojls Simb e Jlo gymy dlaily plojon sy
) yider 1y il Slodl 13 D90 GBI g 29 yomie Lyl 3, Slas dgupo
e B8 b objgel sl il Sl yeme S 5pumy LB (e Bum b Sl Smghy bl ol 2
spre e 5y bl sl el @)lie ol (ol e 39 oplnil sbles (it po> dlansgio o lia > Slojlu Sin 8
315 ylolime dlaly blpo b oed pgd Alawgio il )3 bgel (clas,luilunl (clas)) 5 Slojlo Simyd sobe id b
L 59, 9 3190
sy > izl BB Gl 15 Jlid & s 9,5 a3 soplS Sl 0y05 3 chan a1 5| iagsy
oS ol tilolynd 655 5l g (Stuar oy (imgh Sy ol adlllas d2l (29 5 Camle con Sl sl (ool (slaanl b
Ol pgd dlansgio 0y93 (ld 48 ol (stmgy (o)lol dmsly il 0 (Bly ywy S 50 it (i by (s 4
08,5 50 b abeslaiwl ()],S'eST Jgey8 5l cdiged pox Cpuand jolaiedy gy 423 FYO Sl 4 VYOV Y ez e jo bl
Wged p> o+ 1O=QTP) ansls > Cbuo (639l s g (+/+0=d) <[40 jlxe olas (VASZZ) 2oy A0 el s
Cow @8 Ll &S Sygo cpl 4 fadploo] oolw (Bolal (6 S diged g, 3l edlaiwl b adiges loesl (a0 S dwlrs 423 YF+ L ol y
il polais] 1S S o)lol anels 5131 51 S5 a9 Mbcdlyd oblae v youd (595 9 (P90l o)) 51 ol elul JolS
ooled b ol o asobasl Bolas jebay a5 YFe o 8olas slael udg l38le 0 b dolay dlael Jods I edlatul by
o S8 LT 50 Weoly (gyslS I3 ((SigySUl Al SO Jogl D)l (B2 53 9 sy9i> Al by A5
asyl p3 a8 wdosliwl )kl 4ol yiwp aw | modls (gyglaes (lp Dpd Sygo imgh ol cSlie b cé)S)l,E
Cawlodd 8 ymo
Gan b 5 saialle (WAY) (5 5 2bpS baost ol ol 2ol (g0,Jastinst (G185, dobicyis s
du A 5 g8 VO Jold ol iy 2395 00 5 4 dlawgio wylte (> Bjgel (slad il cl&5)) p She Jelge ot
Bl polie (255 0t ) sl oo IS s 5 €odle g Sl @lio Copae? K5uSk g )l CulSY
ool 2 el 5 sy 5B 5l caloase e (0) €adlge Ml b (1) e Selsy 00 )S (slér oy il g0
Gloss cuaS Calises dlal cuwlaiunilys g 039 1565 1 sollas o3l g olgire olg; 5l I3l ¢ Lol adlllas j3 ouis yi)l55 Anled
Sloss g sl Copdo 0je plaasie oy b IR 2l @dsl imek 50 i SSE Jaline g0t |y (odj06]
s 3 bl i sl s ol )55 115 390 i 3190 35 el b a5 5 niagl i
(+IVA) el J15y65 1 gllas o )3 g Jgud B ¢ S9yd (Slased 5l asli yiw p a8 0315 )Uis (ol g oadoslizwl Flig,S (ol
o) bl (Voo 8)  oygudd 3yl 0kil ol iy 51 ¢ lojlo Somyd yiomiw (sly 1 Sl jlw SR 48 doli piws 1
Al o 455 A hld m pp 4 ol € yg0ld 5 Uil Cubldr Wpbrwil «ES Lied an jlea )3 g8 ¥ ol 5]
YE 510 (sbaysS (minph 85 pbal piblge SIS pillie MalS' 51 S (gl gy il bl 1 daaysS @ gl
IS5 Gl a5 b I3l e () SBcsnSle 3ty S ) B ARSI pogSan gt
Sl L oty 8 caslts 88 (ligS 4y €,5)1,5 b g o 3590 Big0l St 0 laasiia 5 ol Cln (slael Sl

1. Denison



3901 Pl 4O woligd (5 Wb acliladgs Yo

VE20 (Ll 5 5l ¢) 05lond ¢} 0,93 ¢ oud gl laollas )3 siowigh (5 S 3L aolibadyd
015125 g bkl Sl 4 151 L 3 I3 il 2lgy ccnl pogMle aBadly lamsie 3315 3y90 ol Simpp (g
oS ool s B )E 2050 ligS Sl i il oalisl b yl3) ally 2,158 Cales 3590 ¢ yguid Aol st
lad Sl & Canlatsls 5 +[AEA 5 +/AYD aials )3 55 chliseo slal (gl g 0391 +/ASY b ol ol JS bl oy
sl lojl i b ioxias 3 513 YL oletel bl g gllao g0

ol aoslisal (Y- +2) Vsdgsl 5 uly asli st 31 g JU ) iormies sl $gPee IS (G gy dol i o
5 €isopldl (opSih &« amd o> «gloyl Gy & Slo)] ol Sho dm mu > 4gS Yo Jold el yiwp
lgee (2ly) 284S e ) Cadpomd UGS o I (dlaz pdpy (gl ol Cusl (455 F aw j2) €(63)8 wllasMo»
oximd L5 & 8,515 b)) 3590 ligyS Sy 3l oalisal b o (bl g 18308 (o 8 Ok )b 5l 55513 ()
S Sygo o ddedlinal plgie ol Sl spSelul Gt alsy 5 plsebl jolateas g Il (2L Jod LB gdaw
Y Mol dadyss il <8l 5l ey g <858 daspe slaoje laasis (e Lt 5 aasl iy adgl s
it (solod (gl odelunsty polie o sdodlisel linsS Gl sl dajlil (bl oy Sl o 2205 Jlos
(YR olSan 5 T ym) (oaleiiiy (glojlme Sl ecsySojlal Juo 2yl )3 ol baylial Gogllae (bl S0l g 0350 <1V 51 5V
o)l 2,509y ol polsl 2 aboslazl (AVE) saigl sl sl 5:5ke 5 (CR) (S 5 (bl el clajly Jols
57 bl polie (rapd Dgde 4B)S Hla )3 dbgipe ojle b iaysS cuslie (Al eamdlis Ve 5l SVL el
o) ol Jgb B 1 Se oly) oximslis /0 5l 5L AVE palio g laojls gllas (oLl S5k /Y- 51 5YL(CR)
op e HIMT (asls 5 S3¥-Lye8 sile ooyl )b ) 50 1515 (2lsy ol pogdle (YN S
el () 1 ojlul « (R o oo slopasli ) oo cuiss” bl lp 5o il Jue (ise 0 .co8)08
4 R polis (Y)9) ()en 5y sloarog ol adodlizal (GOF) Juo J5 ol pasle 5 (Q)omiia
ool S5 QP palis e digh e 4B S5 50 (698 5 bausgie whind polie plgisdy VD g [0 /YD i
odlisul 3)0 cliunly yiito y Jiwo yio o Sl plie oy ln B2 oSl 5 cl Jae uphe 0008 et
CaS b 95 08,55 PLS-SEM wgz )og 53 Jao IS (ojlp pa3ls (lsieay GOF (a3 ls wules 0 2,5 0013
236518 bl 390 6yl Le 5 pSojlal Jae IS
o9 (Saisl
5 hro Yol o 93 )0 imghy Blinl 4 oSl jslateds dmasl iy b 3l eadgygh S slaedl (isy ol 5
Jls oy sl adli | (Blicumes Sbopiie 5 dged Gla Shy oy Gy uss pB )3 ad Lld (bl
s ka3 513 (5 o yd FAIY 5 050 o pd OV/Y (oS5wuly Y+ gooome 1 &S byl ddouls abeslaiwl o pd ¢ (Slgly8
e g (103 YY) Jlo 7Y (VL ahal @ bgiye (0208 g (30)0 ¥o/F) Jlo 80 B Y 09)5 @ bgsye Sgls (o yiitn
4 gl S g 039 (M) OYIA) )] (slid )5 Sy gyl (lgSoely o 81 &S 55y ] S0l «Mass s 8
5 (o YY/Y) Jlo Yo UV o5l & basye prw oy o oot dislu (bl cuibyolaid] (o) Y/0) (o35> alais
Gged 5 bawgie 025 b slag s (dpAlE oatn s &S 39y (0> AV) bl Jlo Ve 5l i b 3Ll & bgaye oy pieS

1. Bass & Avolio
2. Hair



3901 b Pl 4O wiouigh (g pFOL aoliladgs  vov
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
rypods S3iS g Ko i ¢ 3l olne Lol cySilie sile s0ie (slmoylel ) 4 i 1543,50 10 (SEM)
i pe 2) Jo
Ao S iie (Siwog (So el Jgsa ) g

diy | WS | SantS | (Ko | Bl | 5k
Jlre
Y. ¥ -\/¥fY [\ \IAN IR Sl sla S
Y. ¥ SVEY | —efewy FIvY Y/ Sloyl s,
\a ) SOy | =elee AR \Y/-A (LD i) (Sited b S o0
v ) =Vos | =eleN- AR AR isupled! b 5S5]
v ¥ AT YA \lArs \Y/-Y (3,8 Ollas o) 1S dargs o
a- 4 SVAY | =y Y- /¥A An (S 009) yorma J5 6y
A N A AT IRV Y Uy V.Y &S L
£y VY —\V/vy o[+ /10 YSIVA Pl
Al Wl ove o[\ Uy YVIYY Gl el
A Wl -V ofeey /oy YS/AY Cayg0lo
oo |5 SVAY | —eeeA Y£IYA VoA - (S 0p03) Slojlos Kim b
¥ ) VAV | =]y B/ VO/NF S35 5 s S
YO 5 =Vob | =/ AR \O/YY o g Sladl glio oo
Yo 4 =\/ov of++R o/¥¥ AMAS L5kl (gl 55 yoome Il (g e,y 55
SA A =VAY | —efexy QXY FO/ND (JS 0 y03) (oj90] (olonylasliasl (o5

~oli) laB S8 g Cute b 9> (e aih )3 ajuite (olad (glp (SaptS 5 Sz pa3ls A ojled Jyir 4 25 L
3 blinal gaw 53 osls (g oy 5385 wyp pslaiedr )0)L8 4V L =Y 4ty 13 (SuiS 5 (Ser Gl Sal>
2 4 bl daggeil ol b dealinl (Shy=g b § By praubGgS9lsS” 903l 1Le) gy 51l (slagyej]
blol ol iz J3y08 0 (s Jlo b @5 J) gy sloosly g oais 5) Waosls (1393 Jlo i (28 0+ (5)bline o
(PLS-j> @luje Jls it (sylibbo @¥olee (gjludde oy, 5l odlitl daly) Ji3lo 5 Jao cunle 4 429
J3¥les g PLS ooy 5l daans jp 905l 5 hmagy (sogthe Jio (il slatos caaldl )3 . adosls jarsets culeSEM)
2SI w1 390 Lo )3 (565 (gdm (15 53 g eadoslizel Smart PLS 4




o901 Pl 4O woigd 5 Wb aoliladgs VoA

Vg0 OMU 9 )Lﬁg <) b)l.o...:} <) 5,92 “;w)’oi ‘_ghb'au&i » ..\..M,ﬁs ‘_5,;:1.3 Mwnaégb

oaim s b g el ool wilossdl ) baojles 1 K o Wl oy g AVE e (ol ol ¥ Jois

5 <10 51 5NULAVE usen i /0 5l bagS el Jole )b polie aSls witun bojle caslio g (S slexel bl
islge YL IVl ojls (oolod S 5 (2L

Wojlw (o1lgy 9 bl GBasls ¥ g

(AVE) oadg! sl il ly (ke (CR) (55 bl (0) Eligs Wi ojlw
Niats -[avy -1 s S )
N2k - [AAY -[AAY Slojle Siny
-8y -[asy AW 90l sl )l

gy Sl jualie oS (gygbos st Jlo,05 1 cogllan (350 (bl 5] Gimgsy slaols (pelas & e o)Lt F Jgi b
3 Ot il aw o 1y AVE polie cpinen il o +/Ve (ool ailinl 51 YL dayusie adS (S5 oLL 4
Wl g 6pSojlul Jao dgicwlio oaimdjlis Wadidl opl cgaeme ,d cuwl [[Ken oy, coliS by oS oxelcansay +/-

Slodds )53 i (slaojloy aysS aado (b F Jods )0l pols idegh 0 Lioww sla)lil cuas
Byl (oiley oy sl e dole sb)L Y Jgua

ES) N2% Ny Jyss
ES) - < JYAY NN < J¥¥S
ESY) .Ivag AT ./¥aa
ESYY <JASY NAn7d JJEYY
ESYY <JAYD AT <JEYA
ESY¥ /AR 5. <I¥YA
ES)Yo <YV <JFFA ¥V

ESY N/ ./¥aq <JEYD

ESY <IVYA JJEAS JJf0Y

ESY <Ay <Jovy LJE-Q

ESo AN . J¥ay <J¥EA

ES? <MY NS XA

ESY NAGN I¥D. <I¥YY

ESA <JASY <I¥AY <JEY¥

ESA <[A-Q /¥ <JFYD
och <EYY JJEYE <IVA-
OoCHh « NG JJEVY <IYEY
oCH) <IYO¥ J¥5 <IVEY
OCHY JJEeY Y. <YV
oCHYY JJ¥5Y </¥aA - IVYs
OCHYY YV JJE5Y <INV
OChe Nitai .. <IYad
oCh 7 /¥R N IYAS
OCYY <FYY SIEVY <Yy




w3507 S PUA 43 Windigh (5 ;TS dolidadgs

3y Kok g ol &5/ dlawgi f T )
o 9 W&)M;b@b;w&h)ﬁﬁ“tﬁ‘w-bl-:‘;w)‘,.oldhb)bjlﬁwlswﬂﬁ)wde)@)”g‘uw)f

AIAN

OCHA i
0CH 4 Yo NALd VYV
¢ /Y- JfY-
AN < [FOA
Y- .Iys$
oc A < J£YA
I¥Y5 ¥V
YA VY
SJEYF ./¥ay
C ¥y L JEEA
oC -I¥AS -[ovY
OCY9 ’/A'A
OCYV '/A’;
SAlA Y
- /¥VA YT
oOCYa - IYYY
v 72N
oC LYYy ¥a.
ocCy» - IvYs
’/f\\ '/\GA'
sAMM [¥05
¢ SAM /Ay
OCYY LIy
¢ SARM AFN0
OCT¥ AR
C FARRS <O
V& '/VV'
o¢ RAM Jovs
0oC [¥aY <JEVYY
¢ AN ¥y
) - IYAY
oc AN LJFEE
oc SAl PEVY
v .Iyay
oc sAM A¥YE
OCA < IYOA
C -I¥s¥ L JF¥R
q -/YAA
oc AR YA
q\ /YY)
q): ik IvFF <[EAY
g\ il Mg PV
Q' i AT Iyos
Q' m IYAY /a5
q'f e /YA VY
q) e o vaa R
Y o VY DV
q <[FFA A
Q' : JJESY
QA ikl IA-¥ Jov-
q 9 e IYAY -[¥5
Y A -vay Jfov
qq\‘ ) /e -vav [0+
T ¥ VA




o901 Pl 4O wodigd (5 Wb acliladgs V-

Vg0 OMU 9 )Lﬁg <) b)l.o...:} <) 5,92 “;w)’oi ‘_ghb'au&i » ..\..M,ﬁs ‘_5,;:1.3 Mwnaégb

q¥ VISR A5 -/¥a5
q¥ N «IYYA /f-A
qé -/¥as - Jvvy ./yas
q” TARY) - /vY¥ SAar
qVY -[o-¥ < /AYY < [FYA
q? <[¥0A < IVoR <Y

oo & barpe (ol )b alold Jili g )l (lddgs ojlu o 1) (ole 5l cpyiie oaysS (olos (358 Jgie 4 a2y L

wlon)l)f P?J SMe ey LY Joy).p

(i2g3s W patio 51 Su 2 oI ] B! (il g (Rilso yio g (Simod (wut yilo) 5 Y- 15193 Jlare £ Jou>

Y A ] gy 8 louds
-/vay 5i90] (sl bl <) )
NAGN /DD yo J (s b, Y
<IYAN o [OVA s < [OVE R lojlw Kin s Y

laojlo olos (sly (AVE) ordl sensl (il ly (:Siko ya o8 sl 8 )¥= L5 Jleae bl 2 4515 2lgy b)) ol
Sturad olpd et 85315 40T 3,90 dbpiie ospie LS gycnl Jl il 555 (il o (Stused ol
sokaiedy caldl (3 il Limed eatie Jdo Lo ylaa o by cas olwlyee Sl a5 Nog Holize 5 e i jusio e
Bl 5,554, p we syl Yol giloJie B L;,\,;ls' slele Julos 5l daans 8 09")'1 5 03l (oloy (wyy
B5,)15,)5 VRS 03l 5l 2515 pone colpd (oled sl tolol pdlie a8 sy Lis (gl Asedlitul (SEM-PLS) Sis cila e
sl o caslio Sl g blyy (55l0las jl (S a5
O pglteas 9 CESIE wp 90 (R) G capd e g pree culps ()l g5 gl ol
— o oot Wit bwgs ( bigel (slad bl gl wibylg 5l aoys Fo/F sgas oS cunl ] Kby &S delcassa
o ooy Jleme ol 5y adoslizl (Q7) st Jliel a3 5l (e sty €008 (g sl ) progdle 2500
Llgy g 039 )15y65 5 ccwlio dwyim ol 5l Jde i olis 45 SelCundds cute Hlade b ply wianly piio (glyp Q2
5 ostde Jdo 1l ) (Sl ggeze 0 @l ool it Jo5 B o )3 didly uite Sl by 4 26 (L

Cal pls Gimgh g lea 53 ol e @38 colaS




3901 b LA 4O Wioigh (5 WO aolladgs 5

Oy g ol 5/ Abruwgio o 5 (gilojluscRide 3 riluo (G Uy (oudjgol (5103, lailisl £lS] 1 j50m0 I (5 ) 53T (o2

ay ,al..\{h-il ..uﬁ\ %.uu / oS e
0.974 0.975 0.972 0.970

wile )l sl WS3g

0.941 o
) b
0.579 0.273 0.954 ss_,ﬁ.\l-_-_ 3

wile )i, \0.945 /

951 ———

0.437 » 0.962—p
S b Sy B I TR
. T 0.953 J3%e e s wijgal Gl el bl palie Zupada
[T} \-usyl/ 0.959 oole g
0.947
iy algll iyl
sgeullad Sk i
o jlailial slasyl 5o
18 drwgi Cules
(2 Ollasils)
5 )l Sl 45 Bans 8 gl o I Joe (g wS031050.) UGS
0.949 0.950 0.946 0.942
@JyNhn H.L'S\ 7t_.m / o L
160.406 415.028 422.341  342.191
0.886
wile)l sla 3jg 0.910
0.893
169.125 iy 5 CuahS
L
. 11.288 3.542 235.017 sl
wile s, 214232
0.905
0.926
23930 ——_ 5.849 > 278.796—

L.l;s-iﬁ-_l-hﬁ -iu;'-l i bl pilis Jupade
s . Brjgel sl ailiwl elas)l
i3 by 213.907 wratjgel Wiy liiliwl 2las) 253.158 wile g
0-908 196.940
: 0.919
s algll il
sgellad s b Judi
0.896 w3 lailieal wlasl ;3
Iﬁ Amngi Cules
(w3 Olkasile)

SI3 gre Sl 43 ans b il g (IS Juo (g pSjl0l .Y S



o901 Pl 4O wawigd 5 Wb aoliladgs VY

V€00 bl g 5l ) 0,lowd ¢) 293 ¢ o jg0l (SR EL ;3 Wiowigr (g DL dolibadgd
o) 9> e o Caosisorlitl ypuns o ogy 31 Jae IS s 5 sty 5 Jitun (slopeitie o o Ay (0 o8l
wlowfbu‘ PLS )I)B'P)’ 51 eslazwl b Ty

vyye 5! o JJ|93'U;0 (3o Jyvess Qe.‘ Jam9§ &S Cuwl gyl SYolee sl Jae ‘_;lf RS & b}g).o GOF Hhro

P Ol emop Sl MRS g ) S S Aile g Glagh (IS Jae o)l (i g opSeilul s 35l
95 9 bwgie wams pdlie lgicds /Y /YD of+ ) labo dw g wodlitw] GOF b 4y jlre G g5 ( IS Jao

Dgd ednslne 5 9058 ok il shme ol (Yoo (Ko 5 (d335) ceslons By GOF (4

GOF = /communalities X RZ(\ oo )

GOF )L&.&b .0 Js.\e

R Square Communality L yaxio
< J¥¥ -[5YY ojel clad bl ola5 )
- Lale eI S
AI¥YD 5N Slojle Kimys
AR VIASA Ve
.ysa L[EYY ooke
b ol il ﬁm 2 o2al YU Jgao 3 &S Rzﬁm b g b SYY | el ), COMMUNalities

il ) 28 4 eadanlne GOF Jlide i oty Y93

GOF = JCOMMUNALITY *RZ =+/0.623 * 0.369 = 0.479
il 5l ol VA us Jols (GOF (668 5 bwgio wams pdlio olgicas +/Y¥8 o «/VO of+) Jlado 4w 4 4595 b
om e daly oyp lp calord gl daysie  Siwwen PLS Jl58ls 5l ooliiwl b caond ol 53 o)l Jue 648
J3lp s 31 odlizl b Giaggy cpl 53 e Sl aslosdorlitia] yrwo Jloo gy 5l Jhe JS 40 g dtaly 5 Jits (slapite
325 Jgde il S )15 4l 590 «imgh ©lus b oled wad ol PLS (cla g5 5l Jols zulis .culonsploul PLS
23 Ui doM joboas | oadigslae (slaand b gls g (6)blae oy
=8 Ol g0il gl 1 g

caw Value t o =R ols,d
&,ldbxe pr)
<o) OIAYA -/¥YY i 2 pgd Aawgio wylhe jd Bjgal (slad bl £li,) p jemte I (s yun,
315,50 sblee
<efeey AAVAZYS fova Slge ltw pods pgd damwgio wylte 3 Slejl Kinyd p jee Ji5 (s,
20,50
ofeey Y/QYY <IYVY i o pgd Alawgio Lwlie ;D (bjgel (clad bl c&5)) p  Slojle Kinyd
315,50 sblee




3901 S pUA 40 Wioigd (6 WL Aclikadgd ST
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
2 S Plne g o 15T goma Ja5 (5 pumy 4 S ()l Lo SYlas Jua 0ozl )3 dadnd b el 51 Jols (sl
S alay o) sl VAS Lo laie 5 585 T oylel o oS ol 51 (/-0 , BIAFA=E) 3 ls b0l slmd,listil (o))
o)kl S:00 51 oo I gy 01S Cogh g ot S Sl 5 e o pd Cute Caz g 03 boline o)l L
Glojlo Simjp py (yloline g Cute 3T some Il (52 4 L @IS (ized Cusl dalllas 350 o)lta ) (B0l
ol pogde .l ylojle (Sinyd claddlie & 2O S 1 gy S (gallS i 5l (Sl aS (+/+0>D ,NVYAAEL) 5l
& line cggome ;5 (+/+0>P , VIOFY=L) sl bjeel (slaslusbivl i)l 5 (5)lolins 5 Cuto b 5 Slojl Sy
g g it blly) 3529 il ized g GiBoR (£ 4d o p 20b We dagl pute 5 s (olpd eles
Sim b 5y 3l e sbigel ooyl 65 5y ysome i gy waitone 51 039031 (sl Canl ogrdo Jao sl pite (oo
3 Sodlisal o 51 Juols liseb] salol ) oyl (39 51 (lojls

Wgad JS' 3> malliauns puf Lusly y 2 yianrl g1 (g gl Y Jg

& s13Une mlaw YU o omlb s t value Cupd guon
ofe 0N <IY¥F [N AT AT 6l <= olojl Kinyd <= joze I (s pun
wﬁ}yi syl

)l Slojls Sid Bkl miee it Oygods el ) e V) o)led o> Cljrie 4 g L
g goline /20 5l j2aS «g)loline pdaw 55 0 3y5lp VAIUC t luie aSTym )l3 (gyl> ine g Cuto 3l ¢ Bigel (slad bl
 seo @a3)55 (VL g ol S9a> 4 d2gi b jla 3)90 (liebl Alols S pl @ a2 g5 L (ized il YL V/AS s
Sz (mle G b jeme Jli gy o5 Sl plgoe W Bl e jbline e us dlally cplply 035 0y
315,50 sblee iy pod Alawgio o lhe 1 (bigal (slad bl <))y Slojlo
5 5 4o 9 Sy
oolde ) Slojles Simpd (ool (5 b (objgel sl uiliel clis)) g jgoma J () dbly oy Ban b ol g
DS Cales gl (segrde Jio I bline jsbodr gl ((blitul Jlow gdaw )3 0850 90 dhlae (i jped pgd dawgis
Slojlo Sinpd 55k I g palins jus jobods a8 ualitns g0t kA joe Jli (6yum) & LIS (lngh (9 4Bl
(s590) clalass ;D 6y (6)135 51 a8l T Kby coni ol )1y (ybline g e 3l a0l (sbad lslinl (gl 5
lojlo p i slayian & (23JSE B 31l ) et i 4L 098 pad 3ga5xe (e aiene sla S @ Bpo
6 ld o lis o Madlipn o J5b iy Olalllas b 4l pl oowed 33,5 0385 duwyde p oSl Kby 094
sl 285900 Giliseo bl 15 T paasi bl g oS oyl

Omed Slojlo S (5980 5 (VA0) &S Jlojlo (6,50 4,5 Cozylar ) ol Blgiies Bl ol s 5
Il sbel Bl 5l Sl sy &5 855 oSS Sloj 0k S0k slaglejl S oS ulul 38 Ll (Y4 +7)
Sborald ) (63, es slagSl g )l )3 jotuws (ol dise) (ot S g (62,8 bl (oo (653N oS e
ly Y Ll (LSS (gloiailys g isupledl (silojlblonis 2 25T b e Il () iy cpl 53 (V84 aSiu)

1. Bootstrapping




o901 Pl O Wi 5 Wb acliladgs V1€

Yg+o0 UMU 9 )LQJ. o) b)l.m.:' ) 5,92 “;w)yoi ‘SLQ‘QUW » ..\M,ﬁs L;,;bl.: Mwnaégb

g Lyloxin gl oyl cge gupl 4 oS (alaald S edbul dwyie a3 |y (e (650L ladil b oS S
g o Slojl Sim s B 5 S e ()13 slagNl

sl Gob ) S ie Sldi g gl dagiil el olyiear Gl Sinj e geid Jae ais |
Oogrusd) 5 o i) (63,8ko (slmtoly 40 () (sliy a5 )3 (labamly S5 o ygalo g (5 iy sl plomad] 28 )lke
S Camns 4y |y Slojls (i ¢ 53gd ploasl Ltlshl 5 LS, 8 sl i b yyoma Il (6t cogme ol o (Vo o5
5 LU v 1 ey Gl (mile Wil plysar (Kad S ool a3 egge bl 9 0,50k pllas
oo, lsliwl iol58l o (6 uSob— 20l slaaslyd old,] ¢y )b CatS dauy il Jlojle dus sladely plaw 4 SMole
e« Js 2l S a8l oylel Ay G Byo &5 lgiion |y lojl Simjb osln G sy D5l n Jitia ool
(V¥ oy 5 canlyd) 28,5 aips Slojl slasbs)) (giloainnles 5 (o2 50k 2

sloa)lisl Gl (g)bline 5 it 55 G I sy & Dbl @S i )b ooy pp
Bigel SloizgS CudsS )0 odS s Jalge I (So (oyle e Sy S o A8 ot b Bl ] 2l (B0l
iein )l g labes 5 Glab e Coles gy LBl Sl lily il Glial e b 5l e I ety
Oy & objgel Copte (o)a smolSa b am nl Lo emnld |y (6Skm ool ol jetis dguy 4o
sl sl ot o8558 Slojls 3,Shos 3900 )3 0 81555 (5

2 SIS B objgal ol o Amd el (Slajl Kb yoma JIS (5 slaline 5 Cute L iz
lml i)ty oSl Boslo I Heoe JU gy S oo Wl ojlae )3 (5318 SagSUl g Lajlomia o35l 4 (oSS
5 e 55k ol > o5 A8 edbml gmme 5l g by (i spgly @ Gagld g (Slojl dlazsl cugis (Bl o)
Oloils byl g3 e «Sim 3 g nl (WY ¢ (658 5 (Soomme) Bgd ol E lajlxin (lgicd b pine
A3 o a8l CahsS pate gl5)] g oBig0] sl il 4 (55l gl )

Sinyp oS cul ol odmdlis G a0l sl liliel i)y Slojle Kimyp jlslins g puiian 53U cdols] )
S ades (Bigal 3Skes 29 > 0k s g Jub Jole S plsisar L s S i S lpo Slojle
9 Olalas 3,8 catie (6353b g 9 (5] Cogll o Jad daed (Rl (les (slaS Sl L e Slojlu slaSin )8
drg O higel S Sl sl 3 Aslie 65550 oS LS ad ST Bl ol S e300 |y (gl kS a0
Sgaaled dalge (sl slacudgize b lojln (K yd slul &

(sbigel Syl Bll (S5l yoome S Sy paltoye g paiins 53U pogad )yl Liagh (sl
b adlas cpl gl ol jobods Cunl guops iy (225 9 )5 Sladl b (3L 2> U Slejlo Sin b (2ole i dlauslgey
(JSg2 YV (oDl 5 pbol) Glojlo s 0 )3 st sla Julog 5 (VA ¢ ob) 0281 J56 (6 pam) SeasdlS (glaolSy
bty BB ogmpn onizer ST Slojle 3,8les dg0 3 iy ppme i S 3B en (VAT
Sty loald L & 295 oornlitio (VoY) ylSan 5 soll pslisgalan o (VF-F) (508 g (Syomme yulis (J3I> (slogsimgy
Slidlls b @l i llollop o 3 098 2eie (objgal Mo 9 2Ll S 4 porlins i 5 it ysbody bl g0 4Lty
» Slejls Sz i slabawly A & Sl o (VoV+) ghlSen 5 wabo g (V21F) glosy 5 I V2VT) Coonsl 5 019l
g Sl g (VoV+) (o 5 Sy zlis b gy sl %03 (som 31 5)0a8T gl slasaly 4 sy 31 Jlis]
JB 55 gl Sy Jlocnl b 2o lgden 55 08,80k Glojl Sims (2385 2 (5 5T e )3 (V0YY) ol



3901 b Pl 4O o gp 6 WO olladgs Vs
Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g
(YO () Ka g b VoY ol g Soljians,]) Sladl mlbio Copie Slllbe S a8 b )5 (Jlie (glp ol sanlio
a3 48 203 o)L gyl Sladill il o paituay Slojlu 3Ses dgu 3 1) (cowy slapllss g bajlislo iE
el st S ) g3y G Al Gty S g Gloils Simd gzen cpy el «sdipe]
1345 (iS4 sl W ylojl b b objgel csloploslor camtlo 13 cglis 5l b clgise |y (o (gt o) S
P (o) (1)lS g3l 4 Cnas (6 FONS (pand (A5 S yide glaylomia g o ] Sl olas ¢yl
Sbadlbul G153 (6)las g 0AliS e (i jera JS (5 ) & MB3 o)L SimgRy (sladidly ggecne )
i e pobods G Slojlo Sinyd Cugi )b | Ak s mane Oyg0t i (S 1 ol g A oo Wl gl
b il Jalge 4 Bpo lgiies 1y goglho )3 (Biga] oS 290 48 ol ] )l Sl gl 55 Sl & 2o
ol 3 sl (cbigal lajle p (Sl (Kimb st g (Spumy S ploe Liopllss ol Jols eyl pl Ll s (533
e Sgete 3l Sl g (U <8 )lie )] (slad > Sla bl gl oS e jluleata Sbul b jse Jl5 (g oo
Dgdise e sbigel (gl b CedS (b)) 4 )b ol il g e, Semld |y s T ol Kim b (6,5 IS 4
drsgs p lejo S ped pilins (oylhe > (objsel (sl kil (Gli)) &S Amd ool b ol s2)l8 i
b 1l bjgel Glpte g Gl (plply sl aujte Glojls Sia Cogi g lpte Gy sla Sl
&3Sl Simb (giluoaindled g obigel Glpd) (gilusiadlys (sl siepllss sladalyy (slpl g (Db Cuams 4y abafio BN
CodeS (s 5> S5y 4Ly (Sl Jse Cuonl p Gimgh SdBl G ()l aw ) AISES > jeluns D90 9
1Bl ) (5 )IS3 slaylS gils ) 53 objgel o pte sl Sl & Wil oo g 1S oS gl
oo b S enl dloa jlcuslosg 5 (BB bg) sCadgize (S p sl pob gl )lge (ol JUS 5
pis Jd> & iz djluedgize |y ploj Jsb )3l oy g (e e blial (Sl a5 coul 039 (ahade g5
Jlesal (Eamdgaly (opde dble 5 Jazme lacgli (p)lte (elaizboolabl Cundy pls (slaie) slayite JyuS
sl 5l eslil ¢opl pogMe cuvlosgs JyuS B ( JolS jsboas b Julos 13 45 3)03g3g s yuiite o Lailgy 5 Jolse ol 5l
o] sl imgly 0 9 eoloiidey dacydgiome cul 4 drgi b b (mOFuly (£ySsw o 4 e Wl G (55055

235wl pdiaresd § 5385 laglisiul ISl b dgdoslital (oS 5 slagby) 9 Jsb o)l

o ol

3l

ORR9F 93 (B N 95 oo
sl plp 5 o
X8l LS

3l



3901 LAl 4O woligd (5 Wb acliladgs YT

Vg0 OMU 9 )LQ;. <) a)l.o...:} <) 5,92 c‘sw)’oi ‘_gl.h'al.BJ » ..\M,.b L;,;bl.: Mwnaégb

&l
a,la drw gy Ml slue p (g5l Liso I (gpuby ool (5o8Tg (VF ) aloew copdS g dlliu] ¢ eS¢ pomsdosro w03l lal3

Y-8V (V) 0 . S pole o ijsel il dlxe gllao
o 5 appin dabl e el 5 i s (505 39S Ay s (VET) g 553 5 G 1 e

Ol g g o)lis 13 gy pslhe 5y Glodse (Mol s Siulad (plyl o Vlio dcgaxe

Adam, J., & Silas, T. (2023). Transformational leadership and organizational excellence: A systematic
review. Leadership Quarterly, 34 (2), 115-139. https://doi.org/10.1016/j.leaqua.2022.101696

Armstrong, M., & Taylor, S. (2020). Armstrong’s handbook of human resource management practice
(15th ed.). Kogan Page. https://doi.org/10.4236/0jbm.2020.86166

Bass, B. M. (1985). Leadership and performance beyond expectations. Free Press.

De Wall, A. (2022). Organizational culture and educational performance. Journal of School Leadership,
32 (2),220-241. DOI:10.3390/educsci12040254

Frost, B., & Raby, R. (2020). Quality assurance in non-formal education: Aligning with ISO standards.
Educational Research International, 12 (1), 65-78.
https://www.researchgate.net/publication/373923511_Quality Assurance and the Recognition_of
_Non-formal and Informal Learning

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2019). A Primer on Partial Least Squares
Structural Equation Modeling (PLS-SEM) (2nd ed.). Sage Publications.
https://doi.org/10.3926/0ss.37.

Richardson, L. (2024). The role of educational leadership in enhancing student engagement and learning
outcomes. Academy of Educational Leadership Journal, 28(S2), 1-2.
https://www.abacademies.org/articles/the-role-of-educational-leadership-in-enhancing-student-
engagement-and-learning-outcomes-17353.html

Salim, R., Najmi, S., & Bhatti, A. (2020). Organizational excellence and school performance: The
mediating role of leadership. International Journal of Educational Management, 34 (7), 1421—
1439. https://doi.org/10.1108/1IJEM-02-2020-0076

Saros, V., Malik, A., & Fernandez, R. (2021). Fostering a learning organizational culture in schools.
Educational Research Review, 30, 100—-112. https://doi.org/10.1016/j.edurev.2020.100334

Smith, J., & Taylor, R. (2022). Transformational leadership and organizational culture: A path to
excellence. Journal of Educational Leadership Studies, 28 (3), 145-167.

Talib, S., & Rahman, Z. (2023). Quality leadership and school culture: A quantitative study. International
Journal of Leadership in Education, 26 (3), 345-362.
https://doi.org/10.1080/13603124.2021.1968254



https://doi.org/10.1016/j.leaqua.2022.101696
https://doi.org/10.3390/educsci12040254?urlappend=%3Futm_source%3Dresearchgate.net%26utm_medium%3Darticle
https://www.researchgate.net/publication/373923511_Quality_Assurance_and_the_Recognition_of_Non-formal_and_Informal_Learning
https://www.researchgate.net/publication/373923511_Quality_Assurance_and_the_Recognition_of_Non-formal_and_Informal_Learning
https://doi.org/10.1108/IJEM-02-2020-0076
https://doi.org/10.1016/j.edurev.2020.100334
https://doi.org/10.1080/13603124.2021.1968254

o901 b Pl 4O wioigh (6 0L aoliladgs sV

Oy g ol 5/ Alauwgio o 5 (gilojlusRide B riluo (G by (o (513, Iailiuwl 2,1 1 j9m0 (IS (6 oy 63T (g

Wang, X., Zhang, Y., & Li, H. (2020). Excellence leadership and organizational culture: A cross-cultural
analysis. 4Asian Pacific Journal of Leadership, 12 (2), 88—101.

Woods, D., & Brighthouse, T. (2013). The A to Z of school improvement. Bloomsbury Education.
https://books.google.co.in/books?1d=5233WBRDxEC&printsec=copyright#v=onepage&q&f=false

Yukl, G. A. (2020). Leadership in organizations (10th ed.). Pearson. https://doi.org/10.1002/j1s.21826




	Introduction
	Methodology
	Findings
	Discussion

